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The following items represent the joint effort of the Tully Board of Education and the 
Tully Teachers' Association to accommodate the provisions of Chapter 392 of the Public 
Employees' Fair Employment Act of 1967 as amended and most importantly to advance 
our primary goal of excellence in education. 
The District agrees that the Association is the exclusive bargaining agent for school 
psychologists, social workers and certified teaching personnel employed by the District, 
including all classroom teachers, special area teachers, coordinators, guidance 
counselors, librarians (teachers), teaching assistants and excluding all other full time or 
per diem employees. Such recognition shall be continuous, subject to terms and 
conditions of the Taylor Law. For the purposes of this agreement, the terms "teacher or 
teachers" shall mean all bargaining unit members unless the context requires otherwise. 
The parties agree that all negotiable items have been agreed upon and discussed during 
the negotiations leading to this agreement, and therefore agree that negotiations will not 
be reopened on any item contained herein during the life of this agreement, except in 
preparation for a new agreement upon its expiration. It is understood by both parties that 
this contract shall extend from July 1,2004 to June 30,2007. 
If any provision of this agreement or any application of the agreement shall be found 
contrary to law, then such provision shall not be deemed valid and subsisting, except to 
the extent permitted by law, but all other provisions shall continue in full force and 
effect. 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative 
body has given approval. In accordance with the provisions of Section 204(A) of the 
Public Employees Fair Employment Law. the Association agrees to publish the 
preceding sentence, and to have it read aloud at any membership meeting called to 
consider ratification of this agreement. 
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ARTICLE I 
NEGOTIATION PROCEDURES 
On or before October 15 (the date to be established by the Superintendent and the TTA 
President), the parties will enter into good faith negotiations over a successor agreement. 
Proposals to be negotiated by the Association and the Superintendent shall be submitted, 
in writing, at the first meeting. Such additional meetings shall be held as the parties may 
require to reach understandings on the written proposals at the first meeting or until an 
impasse is reached. 
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A RTZCLE ZZ 
BARGAINING UNIT MEMBERS' 
GENERAL RESPONSIBILITIES 
School Calendar 
The Tully Teachers' 
calendar. The school 
(183) student contact 
Association shall be consulted on the development of the school 
calendar for each school year will include one hundred eighty-three 
days. 
Lendh of School Year 
All Bargaining Unit Members shall be available for professional duties from September 1 
to June 30 at the request of the Superintendent except for legal holidays and normal 
school recesses. 
Student Non-Contact Day 
Up to four (4) days in each year will be set aside in the school calendar as student 
non-contact time. The Superintendent of Schools may plan for one of those days. The 
remaining days will be planned by the Staff Development Committee which will be 
representing the Association and the Superintendent of Schools. This time will be 
scheduled beyond the regularly scheduled student - teacher contact time. 
Staff Meetinm 
Bargaining Unit Members may be required to remain after their normal classroom 
assignments for staff meetings, committee meetings, grade level and/or department 
meetings. A twenty-four (24) hour notice shall be given for any meeting. Teachers will be 
required to remain until the meeting is adjourned unless prior permission to leave early or 
be absent has been given by the Building Principal. The day of the week on which these 
meetings are to be held will be determined by the Building Principal. 
Staff meetings shall not be scheduled to conflict with scheduled TTA meetings. 
Cooperative Planning 
From time to time it is necessary to discuss areas of concern that relate to the 
responsibility of teaching children. When these times arise, a committee will be formed 
representing the TTA and the District. The TTA president shall appoint members from 
the TTA and the Superintendent shall appoint members representing the District to 
resolve the areas of concern. 
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A R TZCLE ZZZ 
ADVISORY COMMITTEE 
Each building shall have an advisory committee to consist of the Building Principal and 
four (4) faculty members to be elected by the faculty of each building. A chairperson 
will be selected by the committee. It shall be the Building Advisory Committee's 
function to improve the educational environment at the school district and it shall be their 
responsibility to monitor issues that arise and recommend appointment of ad hoc 
committees. 
As issues involving (1) development of both long and short range goals, (2) planning and 
evaluation of in-service programs and research projects, (3) cumculum evaluation and 
development and, (4) maintenance of professional attitude (standards) of all staff arise, 
the TTA President and Superintendent (with consultation of the Elementary andlor 
Secondary Principal if their programs are involved) will appoint an ad hoc committee to 
investigate, study and make recommendations on the issue. The committee will submit a 
written report to the Superintendent two weeks prior to the regular Board of Education 
meeting at which time that written report will be presented to the Board. 
The committee will be made up of teachers based on their expertise to deal with the issue 
and one administrator. The Superintendent and TTA President will enjoy ex officio 
status with any such committee permitting them to attend any or all meetings as they 
choose. Not more than three (3) committees will be functioning at any one time, except 
those dealing with cumculum evaluation and development. A written reply will be made 
to the ad hoc committee in response to their report considering any requests or 
recommendations for action. 
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ARTICLE ZV 
SCHOOL BUILDING FACILITIES 
School Facilities 
The following facilities will be available for all school buildings: 
An adequately heated, lighted, ventilated and furnished work area containing 
appropriate technological devices in good working order and supplies used in the 
preparation of instructional materials shall be maintained in the High School and 
Elementary School buildings. 
An adequately heated, lighted and furnished room to be reserved for the exclusive use 
of teachers as a faculty lounge, said room to be in addition to the above teachers' 
workroom area (One [I]  in each building). 
Each teacher shall be provided with the use of a telephone and a voice mail box. The 
telephone is provided to assist the teacher in notifying parents of student progress and 
concerns. 
The parties agree that the campus and all school owned or leased buildings shall be 
smoke and tobacco free. 
All sidewalks, conidor, entranceways and other aisles or passageways shall be 
maintained free and clear at all times to provide for the safety of teachers and 
students. Playground equipment and the playground area shall be likewise 
maintained in season for the safety of students and teachers. 
Use of School Facilities 
The Association shall have the privilege of using school buildings without cost for 
meetings whenever the building and/or rooms are available. The Association shall submit 
its request in writing for such use to the Superintendent in advance for each separate 
occurrence. The Association shall have the use of adequate bulletin board space in each 
of the faculty lounge areas and the main offices of the elementary and high school 
buildings. The Association shall have the right to use school mailboxes for official 
Association business. The Association shall be permitted to install a phone at its own 
expense. The Association shall have the privilege of using school equipment and 
supplies under existing regulations for official Association business. 
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ARTICLE V 
LEAVES OF ABSENCE 
Personal Illness, Familv Illness or Death 
1) Bargaining Unit Members will be credited with leave time for personal illness or 
family or death at the rate of eighteen (18) days per year. Ten (10) days of this 
allowance shall be as allowed for by Section 3005b of the Education Law.) 
Unused leave will be credited to the following year up to a maximum 
accumulation of two hundred (200) days. In case of personal illness exceeding 
the accumulated leave, there shall be deducted from the Bargaining Unit 
Member's salary 11200th of the starting salary for a period not to exceed thirty 
(30) days. Bargaining Unit Members will have the right to petition the Board of 
Education through channels for additional paid sick time and the Board of 
Education will decide each case on merit with no precedent being set. If a 
Bargaining Unit Member does not complete the year, deduction from the final 
check will be made for absence exceeding leave which would have accumulated 
at the rate of one and eight tenths (1.8) days per month. 
2) For this purpose, family shall mean the immediate family including parents, 
spouse, children, siblings, in-laws and other persons who bear such a relationship 
to Bargaining Unit Member. (An example of this might be an aunt who raised 
you, or an elderly relative living in your home). 
3) A report shall be given to the individual Bargaining Unit Member of the status of 
their leave accumulation upon request. 
4) The Administration may require medical verification of an illness after five (5) 
consecutive days. 
Extended Familv Illness 
1) In the event a Bargaining Unit Member in need of family illness days in addition 
to the current maximum allocation of ten (10) days, the Bargaining Unit Member 
may use up to thirty (30) accumulated personal illness days. Once a Bargaining 
Unit Member has cumulatively made use of thirty (30) days, additional days may 
be granted at the discretion of the Superintendent upon request. 
2) Extended Family Illness leave is available only for illness of husband, wife, child, 
parent or person occupying the position of parent. 
3) Extended Family Illness leave must be requested in writing and be accompanied 
by a doctor's verification. 
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Personal Leave 
A Bargaining Unit Member shall be entitled during each academic year to three (3) days 
of personal leave non-accumulative that will be deducted from sick leave accumulation. 
Two (2) days may be used consecutively. For two (2) of these days, reasons shall be 
given; no reason need be given for the third (3rd) day. To facilitate obtaining qualified 
substitutes, the request will be made as far in advance as possible, but no later than 7 a.m. 
on the day for which leave is requested. A Bargaining Unit Member may be granted two 
(2) additional Personal Leave days, reason to be given, with 11200th of the starting salary 
deducted for each day granted. Personal leave may not be used for the purpose of 
extending a scheduled vacation or for any activity that is considered recreational in 
nature, for secondary employment or for any activity from which there is monetary 
compensation. However, in all instances, the Superintendent of Schools may use 
discretion with respect to the granting of personal leave in the previously defined 
situations. No more than four (4) teachers per building shall be granted personal leave on 
any one day. Personal leave may be denied in order to maintain at least one (1) 
permanent teacher in each grade level or subject area. 
Militarv Leave 
Bargaining Unit Member who enters military service before the end of his probationary 
period may return to teach in the Tully Central School under the terms of the laws in 
effect covering military leave. Bargaining Unit Members shall serve a probationary 
period that includes at least three (3) years of actual teaching service in the Tully Central 
School District. Teachers may be granted salary credit for the years in service. 
Parental Leave 
a) A parental leave of absence without pay shall be granted to a Bargaining Unit 
Member for the purpose of childbearing and/or child rearing as follows: 
1. Bargaining Unit Member shall be entitled upon request to a leave of a 
maximum of two (2) years beginning at any time between the 
commencement of pregnancy and/or one (1) year after the child is born. 
Said Bargaining Unit Members shall notify the Board, in writing, of the 
desire to take such leave and, except in cases of emergency, shall give 
such notice at least thirty (30) days prior to the date on which the leave is 
to begin. The Bargaining Unit Member shall include with such notice 
either a physician's statement certifying pregnancy or a copy of the birth 
certificate of the child, whichever is applicable. 
Tu/& Teacher Contract 2004 -2007 
Page 7 
2. A Bargaining Unit Members who is pregnant may continue in active 
employment as late into her pregnancy as she desires provided she is able 
to perform her required functions. Certification of ability to work by her 
physician must be provided at regular intervals. 
3. A Bargaining Unit Member adopting an infant child (one ( I )  year of age 
or less) shall be entitled upon request to a leave of a maximum of two (2) 
years to commence at any time during the first (1st) year after receiving de 
facto custody of the infant child, or prior to receiving such custody if 
necessary in order to fulfill the requirements of adoption. 
b) 1. A Bargaining Unit Member returning after expiration of a Parental Leave 
of Absence shall be assigned to the same tenure area held at the time that 
the leave commenced. 
2. Bargaining Unit Members who are on unpaid leave may continue to 
participate in all insurance programs at their own expense. While in an 
unpaid status the Bargaining Unit Members will not accumulate additional 
rights or benefits such as sick days andlor seniority. Any Bargaining Unit 
Member who goes on an unpaid leave, as noted above, and who has 
worked for a minimum of five (5) months will upon return to active 
service receive salary credit for one (1) year. 
3. If a Bargaining Unit Member notifies the Superintendent of her desire to 
return to active employment within sixty (60) days after the termination of 
pregnancy, for any reason, the custody of an infant child, or the 
commencement of the leave, whichever is later, said Bargaining Unit 
Member shall, no later than thirty (30) days after the receipt of this notice, 
be assigned to a position in the same tenure area which she held at the 
time that the leave commenced, except that if a Bargaining Unit Member 
who has been on leave for ninety (90) days or more gives such notice after 
April 30, she may be placed on involuntary leave until the commencement 
of the next school year. 
c) Bargaining Unit Members on Parental Leave of Absence will have the privilege 
of substituting in Tully Central School District. 
Association Leave 
The District shall provide leave time for one (1) officer, or member of Association to use 
for attendance at the Representative Assembly Annual Meeting and the Board of 
Retirement Annual Meeting. Said leave time will not be deducted from the teacher's 
accumulated Sick Leave. 
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Other Leaves 
A leave of absence for a maximum of two (2) years without pay shall be granted to any 
teacher who joins the Peace Corps, VISTA, National Teacher Corps, or serves as an 
exchange teacher, and is a full-time participant of such programs. Upon return from such 
leave, a teacher may be given full credit for this service for purposes of establishing 
salary. 
A leave of absence without pay for one (1) year may be granted to a bargaining unit 
member upon request and with the recommendation of the Superintendent of Schools and 
with the approval of the Board of Education. If the requested leave is approved and upon 
hisher return from said leave the teacher will be permitted to return to a position within 
hisher tenure area. 
Application for leaves of absence shall be considered on the individual merits of each 
case. 
On the job injury will not be charged against accumulated sick leave providing such 
injury is covered by workers' compensation. 
A bargaining unit member will notify the District of histher intent with regards to the 
following year by April 1''. 
Jurv Duty 
Bargaining Unit Members are encouraged to make an effort to reschedule jury duty 
outside the school year. Bargaining Unit Members called to jury duty will receive full 
Pay. 
Visitation and Professional Conferences 
The parties agree to abide by the terms of the Board of Education Policy # 6230. In the 
event the Board of Education opts to change this policy, the Board will negotiate the 
impact of the change with the Association. 
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Sick Leave Bank 
There shall be a sick leave bank established for Bargaining Unit Members for the purpose 
of providing additional sick leave for Bargaining Unit Members who have exhausted 
their accumulated sick leave due to extended illness. The Association shall establish and 
administer the policy and procedure of the bank. 
The sick leave bank shall be established as follows: 
Bargaining Unit Member will be asked to contribute one (I)  day's sick leave from 
their earned sick leave allotment. 
Bargaining Unit Members agreeing to contribute to the bank will then sign a sick 
leave bank authorization form (See attached form). 
The District shall, upon receipt of a properly completed and signed Sick Leave 
Authorized Form, deduct one (1) day from the authorizing employee's earned sick 
leave allotment. 
The authorizing employee then becomes a member of the Sick Leave Bank and is 
eligible to draw from the bank. 
All accounting will be done by September 30 of each school year. 
Any unused Sick Leave Bank days shall be added to the following year's 
contributions. 
This accumulation shall not exceed three (3) times the number of members in the 
bank. Should there be a maximum number of sick leave bank days accumulated 
or if each member of the bank contributed one (1) day and this contribution would 
exceed the maximum accumulated days, there will be no request to its members 
for a contribution. In addition, Bargaining Unit Members new to the Tully Central 
School District shall have an opportunity to become a member of the Bank within 
sixty (60) days of their initial date of employment. Such an opportunity shall not 
be denied due to a situation of maximum number of sick leave days as mentioned 
above; i.e., three (3) times the number of members. Announcement of the 
availability will be the responsibility of the Association. Should the total number 
of days in the Bank fall below fifty (50) in number, each Bargaining Unit Member 
shall be asked to contribute one (1) additional day's sick leave in order to 
replenish the Bank. If more than thirty (30) consecutive days, are used from the 
bank by an individual Bargaining Unit Member, a second opinion may be 
required. The second opinion may be provided by the school physician. Should 
the physician be used, the expense of this will be borne by the District. 
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7. The Bargaining Unit Member must complete and sign a Sick Leave Bank 
Authorization Form before each contribution. Failure to do so removes them 
from membership and any days contributed to the Bank remain in the Bank and 
are lost. 
Procedure for drawing from bank: 
1. A written statement from the District Office that Bargaining Unit Member's sick 
leave days are depleted. 
2. A doctor's written confirmation that said Bargaining Unit Member needs 
additional recuperative days and, in his judgment, the number of days needed. 
3. Both written documents must be submitted to the sick bank committee elected by 
the 'ITA for consideration. 
4. If the request for a draw is approved, the sick leave bank committee chairman will 
inform the District Office of the number of sick days to be drawn. Requests to use 
days from the sick bank may not exceed thirty (30) days and be not less than five 
(5) days. Another request must be made for additional days and must be 
accompanied by a doctor's written confirmation. 
See Appendix for Sick Leave Bank Authorization. 
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ARTICLE VI 
INSURANCES 
a) The Board of Education shall pay ninety (90%) percent of the individual cost and 
eighty-five (85%) percent of the family cost for full time employees. There shall 
be a co-pay prescription drug rider with zero dollar ($0) deductible for mail order 
prescription, a one dollar ($1) deductible for generic brands, and an eight dollar 
($8) deductible for brand name prescriptions. Retirees who retired before June 
30, 2001 shall be covered on the basis of fifty percent (50%) for individual and 
thirty-five percent (35%) for family coverage. Individuals retiring on or after July 
1, 2001 shall be covered on the basis of sixty-five percent (65%) for individual 
and fifty percent (50%) for family coverage. The District's contribution for any 
HMO premium will not exceed the premium contribution for the comparable 
Blue Cross/Blue Shield plan with selected riders. 
b) The District will contribute one hundred sixty-five dollars ($165) per year per 
participating full-time employees for individual coverage and four hundred and 
forty dollars ($440) per participating full-time employees for family coverage for 
the Dental Insurance Program. The Dental plan shall be Prime Blue and any 
change in the dental plan shall first be negotiated with the Association. 
c) The District shall contribute forty-six dollars ($46) per year per participating full- 
time employees for individual coverage and ninety-nine dollars ($99) per 
participating full-time employees per year for family coverage for a mutually 
agreed upon Vision Insurance Program. 
d) All Permanent Substitutes, noted in the contract, hired for more than thirty (30) 
consecutive teaching days will not be eligible for vision insurance coverage. 
e) Enrollment procedures in the Vision Plan will be as follows: New employees will 
be eligible to join during their first thirty (30) days of employment. Continuing 
employees may join at the inception of the new program. Continuing employees 
not joining at the inception of the new program will be eligible to join the plan 
once a year, during an open-window period from September 1 through October 1. 
f) The Association and the District will consult throughout the period of this 
Agreement concerning ways of controlling Health Insurance costs, including the 
use of insurance to supplement Medicare benefits when a retiree becomes eligible 
for Medicare. The agreed goal is to explore means to provide retirees with 
substantially the same or better health insurance benefits for less cost to both the 
District and the Retiree. No change shall be made without the mutual agreement 
of the parties. 
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ARTICLE VII 
BARGAINING UNIT MEMBERS' 
GRIEVANCE PROCEDURE 
Definitions 
Tully Teachers' Association shall mean the representative professional body 
recognized by the contract of the Bargaining Unit Members of Tully Central 
School. 
Bargaining Unit Member shall mean any employee who is represented by the 
Tully Teachers' Association. 
Chief Administrator shall mean the Superintendent of the District. 
Immediate Supervisor shall mean the Administrator to whom the teacher is 
directly responsible (e.g., the Elementary School Principal, the Junior-Senior 
High School Principal, the Vice-Principal, and/or Director of Athletics). 
Representative shall mean the person or persons designated by the aggrieved 
employee as his counsel or to act in his behalf. 
Grievance shall mean any claimed violation, misinterpretation, or inequitable 
application of any portion of this agreement. 
The Tully Teachers' Association may initiate a grievance when the corporate body 
or organization known as the Tully Teachers' Association has alleged to be 
aggrieved. The ?TA may not initiate a grievance for any individual teacher. 
Basic Principles 
1. It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The resolution of a grievance at the 
earliest possible stage is encouraged. 
2. An employee or ?TA shall have the right to present grievances in accordance 
with these procedures, free from coercion, interference, restraint, discrimination, 
or reprisal. 
3. An employee or ?TA shall have the right to be represented at any stage of the 
procedures by a person or persons of his own choice. 
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Each party to a grievance shall have access, within two (2) school days of any 
action taken during the formal stage, to any written documents pertaining to such 
case. 
All hearings shall be confidential. 
It shall be the responsibility of the Superintendent of the District to take such 
steps as may be necessary to give force and effect to these procedures. Each 
Administrator andlor Immediate Supervisor shall have the responsibility to 
consider promptly each grievance presented to him and make a determination 
within the authority delegated to him within the time specified in these procedures. 
The function of these procedures is to assure equitable and proper treatment under 
the existing laws, rules, regulations, and policies which relate to or affect the 
employee in the performance of his assignment. They are not designed to be used 
for changing rules or establishing new ones. 
Failure at any stage of the Grievance Procedure to communicate a decision to the 
aggrieved party or his representative within the specified time limit shall permit 
the lodging of an appeal at the next stage of the procedure. 
In the event a grievance is filed after May 15, upon request or authorization of the 
aggrieved party, the time limits set forth may be reduced pro-rata, so that the 
grievance may be concluded prior to the end of school. 
A grievance must be filed in writing within thirty (30) school days of the event or 
the basis of the grievance or it shall be deemed to be waived and not subject to the 
grievance procedure. 
Procedures 
1. Informal Stage - The aggrieved employee or TTA shall orally present his 
grievance to his immediate supervisor who shall orally and informally discuss the 
grievance with the aggrieved employee. The immediate supervisor shall orally 
render his determination to the aggrieved employee or TTA within five school 
days after the grievance has been presented to him. If such grievance is not 
satisfactorily resolved at this stage, the aggrieved employee or TTA may proceed 
to the formal stage(s). 
a. Within five (5) school days after a determination has been made at the 
preceding stage, the aggrieved employee or 'ITA may make a written 
request to the Superintendent for review and determination. 
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b. The Superintendent shall immediately notify the aggrieved employee and 
the immediate supervisor to submit written statements to him within five 
(5) school days setting forth the specific nature of the grievance, the facts 
relating thereto, and the determination(s) previously rendered. 
c. If such is requested in the written statement of either party pursuant to 
paragraph b above, or if the Superintendent determines that it is in the best 
interest of resolving the grievance, the Superintendent shall notify all 
parties concerned in the case of the time and place when an informal 
hearing will be held, where such parties may appear and present oral and 
written statements supplementing their position in the case. Such hearings 
shall be held within five (5) school days of receipt of the written 
statements pursuant to paragraph b. 
d. The Superintendent shall render his determination within eight (8) school 
days after the written statements, pursuant to paragraph b, have been 
presented to him. 
e. If the grievance is not satisfactorily resolved at this stage, the aggrieved 
employee may proceed to the final stage. 
3. Final Stage 
a) In the event that the aggrieved person or TI'A is not satisfied with the 
disposition of the grievance at Stage 2 (Formal Stage), he may, within five 
(5) school days, submit his grievance to arbitration. 
b) Within ten (10) school days after receipt of such written notice of 
arbitration, representatives of the board and the grievant shall agree upon 
and select an arbitrator or arbitrators. If the parties cannot agree upon an 
arbitrator or arbitrators at this meeting, a request for a list of five 
arbitrators shall be made to the American Arbitration Association by the 
panel. The board and the grievant shall alternately strike a name from the 
list until only one (1) person remains who shall be the arbitrator. 
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The arbitrator so selected shall confer with representatives of the board 
and the grievant and hold hearings promptly. Then, unless extended by 
mutual agreement, he shall issue his decision not later than twenty (20) 
days from the date of the closing of the hearings; or, if oral hearings have 
been already waived, then from the date that the final statements and 
proofs were submitted to him. The arbitrator shall be without power or 
authority to make any decision which requires the commission of an act 
prohibited by law or which is in violation of the terms of the agreement. 
The decision of the arbitrator shall be submitted to the board and to the 
grievant and, subject to law, shall be final and binding, provided that the 
arbitrator shall not usurp the functions of the board or the proper exercise 
of its judgment and discretion under law and this agreement. 
d) The cost of the services of the arbitrator shall be borne equally by both 
parties. 
A R TZCLE VZZZ 
BOARD OF EDUCATION 
RIGHTS AND RESPONSIBILITIES 
In order to fully evaluate curricula and other special situations as they arise, the Board of 
Education may require individual teachers to appear before it to answer questions from 
time to time. The teacher can, if helshe chooses, be accompanied by an advisor of their 
choice. 
The Board of Education will make available to the Association whatever (non-privileged) 
documents are available to any other District resident. 
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ARTICLE ZX 
TEACHERS' RIGHTS AND RESPONSIBILITIES 
Teacher Workday 
Teachers shall be in their assigned areas as designated by the building principal. 
Teachers may leave the assigned building during the day upon proper notification of the 
building principal or person(s) delegated by him for this purpose. 
Appropriate entries shall be made in a register provided by the Board of Education upon 
departure from and return to the school building. In no event, shall any teacher leave his 
assigned duty station during the periods for which he has been assigned by his supervisor 
unless specific approval has been given. On teacher workdays, when pupils are not in 
attendance, teachers shall be required to be in the school for as long as necessary to 
complete requirements set forth by the Building Principal. The workday shall be seven 
hours and twenty minutes per day. The workday for teachers shall be from 7:40 a.m. to 
3:00 p.m. It is understood that the length of the school day is a working condition; the 
district in agreement with the Tully Teachers Association Executive Committee reserves 
the right to adjust the starting and closing times in the event that circumstances require a 
change. 
Each elementary teacher shall be assigned no less than forty-five (45) minutes daily for 
lesson preparation. It is understood that occasional meetings with administrators, 
colleagues, or parents may take place during this time. Meetings of a routine nature (ex. 
daily or weekly grade level team meetings) shall not be scheduled during preparation 
time unless all parties involved agree to meet. 
Each secondary teacher shall be assigned no less than one ( I )  class period for lesson 
preparation. It is understood that occasional meetings with administrators, colleagues, or 
parents may take place during this time. Meetings of a routine nature (ex. daily or weekly 
grade level team meetings) shall not be scheduled during preparation time unless all 
parties involved agree to meet. 
Each secondary teacher, i.e., core subjects of English, Social Studies, Science, Math and 
Foreign Languages shall be assigned no less than two (2) class periods daily for lesson 
preparation. 
Whenever possible, twenty-four hours notice will be given when a teacher is needed for a 
meeting with a parent andlor school personnel. 
Each teacher shall be granted no less than thirty (30) minutes unassigned time daily for 
eating lunch. Preparation time and lunchtime will not coincide. 
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Each teacher shall have the right to use the buildings and equipment at any time for 
activities directly related to their program, subject to the approval of the Principal or that 
person designated by the Principal as directly responsible for that portion of the building 
andlor equipment being used. The teacher is responsible for using the buildings within 
the policies and procedures established by the Board of Education. 
Instructional Materials 
The faculty shall be consulted in the selection and purchase of instructional materials. 
All requisitions for instructional materials shall be submitted in proper form and prior to 
the deadline established by the administration. An announcement and an adequate supply 
of forms shall be provided thirty (30) days prior to the deadline. 
A copy of all purchase orders for materials ordered by teachers shall be maintained in 
each building office. The District will request confirmation of all orders from the 
vendors. Teachers will be informed of all purchase order cancellations to allow substitute 
materials to be ordered. A copy of the approved requisitions will be returned to the 
teachers by September 1. These will be returned to the building office by September 15. 
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Teacher Evaluation and Records 
All monitoring or observation of work and performance of teachers will be 
conducted openly with full knowledge of the teacher. 
Administrators are encouraged to place in the teacher's file information of a 
positive nature indicating special competencies, achievements, performances, or 
contributions of an academic or professional nature. Any such materials received 
from outside competent, responsible sources shall be included in the teacher's file. 
Every non-tenured teacher upon hisher appointment or at the beginning of the 
school year shall be informed of the specific criteria upon which they will be 
evaluated. No criteria will be used which has not previously been discussed with 
the non-tenured teacher. Evaluations of both tenured and non-tenured teachers 
will be conducted by New York State certified administrators employed by the 
Tully Central School District. 
No criteria will be used which has not previously been discussed with the tenured 
teacher. 
Each formal evaluation will be followed by a teacher evaluation conference. The 
formal evaluation will be documented, signed, and a copy given to the teacher 
within seven (7) school days of the evaluation. If the teacher disagrees with the 
evaluation, helshe may submit a written statement which shall be attached to the 
file copy of the evaluation in question within seven (7) school days. 
Additional formal evaluations may be scheduled if the need is indicated. 
If an evaluator finds a teacher lacking in a given area, the reasons therefore shall 
be in specific written terms as shall the specific ways in which the teacher is to 
improve and of the assistance given by the administrator or other staff members. 
No written complaints or any material derogatory to the teacher's conduct, 
service, character, or personality will be placed in hislher District Office 
personnel file until the teacher has had an opportunity to review the material and 
to prepare an explanation to be filed with the material. A teacher will have the 
right to inspect and make copies of the material (except pre-employment 
materials) in hislher file in the presence of the superintendent. If a teacher is 
asked to sign any of the materials placed in hisher file, such signature shall be 
understood to indicate hisher awareness of the material but in no instance shall 
said signature be interpreted to mean agreement with the content of the materials. 
In the event the Board is considering the dismissal of a non-tenured or 
probationary member of the bargaining unit, such non-tenured or probationary 
member of the bargaining unit shall be afforded solely with the protections and 
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procedures provided pursuant to New York Education Law Section 3031, if 
applicable, as that section may be from time to time amended or re-codified. The 
intent of this provision is to afford the District the opportunity to employ 
outstanding teachers. 
j) The District will notify each non-tenured teacher in writing, by May 1, of the 
Board's and/or superintendent's intent to rehire for the following school year. 
k) All non-tenured teachers shall be assigned a mentor. 
1) No tenured member of the bargaining unit shall be disciplined, reduced in rank or 
compensation, denied continuous employment, deprived of any professional 
advantages or have an adverse evaluation placed in his personnel file except for 
just cause, (Just cause is reason for an action which impartial persons would agree 
is based upon proper and sufficient evidence.) In the event that the Board is 
considering the dismissal of a tenured member of the bargaining unit, the Board 
will provide at least one (1) written warning and will schedule a meeting among 
the immediate superiors, the tenured member of the bargaining unit and an 
Association representative of his choice for the purpose of improving his 
performance in order to continue his employment. Following such a conference, 
if the Board still determines that said employee should be dismissed, it will give 
said employee thirty (30) days written notice. The notice will specify the reasons 
for the dismissal as provided in the law, if the tenured teacher so requests. 
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Evaluations for Tenured and Non-Tenured Teachers 
Annual Professional Performance Review 
The purpose of the Annual Professional Performance Review (APPR) is to foster 
continuing improvement of teacher performance and to comply with Commissioner's 
Regulation 100.2(7). 
Plan Contents: The plan must include a description of the criteria used for evaluating 
teachers, assessment approaches, teacher improvement strategies, and training in 
performance evaluation. 
Criteria 
Content Knowledge - Demonstration of a thorough knowledge of the subject matter and 
curriculum. 
Preparation - Demonstration of appropriate preparation employing the necessary 
pedagogical practices to support instruction. 
Instructional Delivery - Demonstration that the delivery of instruction results in active 
student involvement, appropriate teachertstudent interaction and meaningful lesson plans 
resulting in student learning. 
Classroom Mana~ement - Demonstration of classroom management skills supportive of 
diverse student learning needs which create an environment conducive to student 
learning. 
Student Development - Demonstration of knowledge of student development, an 
understanding and appreciation of diversity and the regular application of 
developmentally appropriate instructional strategies for the benefit of all students. 
Student Assessment - Demonstration of use of assessment techniques based on 
appropriate learning standards designed to measure students' progress in learning. 
Collaboration - Demonstration of the development of effective collaborative 
relationships with students, parents and appropriate support personnel to meet the 
learning needs of students. 
Reflective and Responsive Practice - Demonstration that practice is reviewed, assessed 
and adjusted on a continuing basis. 
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THE DOMAINS OF TEACHING 
Components of Professional Practice 
Domain 1: Planning and Preparation 
Domain 1 includes comprehensive 
understanding of the content to be taught, 
knowledge of the students' backgrounds, 
and designing instruction and assessment. 
Its components are: 
la. Demonstrating knowledge of content 
and r'edagogy 
1 b. Demonstrating knowledge of students 
lc. Selecting instructional goals 
1 d. Demonstrating knowledge of resources 
le. Designing coherent instruction 
If. Assessing student learning 
Domain 3: Instruction 
Domain 3 is concerned with the teacher's 
skill in engaging students in learning the 
content, and includes the wide range of 
instructional strategies that enable students 
to learn. 
Its components are: 
3a. Communicating clearly and accurately 
3b. Using questioning and discussion 
techniques 
3c. Engaging students in learning 
3d. Providing feedback to students 
3e. Demonstrating flexibility and 
responsiveness 
Domain 2: The Classroom Environment 
Domain 2 addresses the teacher's skill in 
establishing an environment conducive to 
learning, including both the physical and 
interpersonal aspects of the environment. 
Its components are: 
2a. Creating an environment of respect and 
rapport 
2b. Establishing a culture for learning 
2c. Managing classroom procedures 
2d. Managing student behavior 
2e. Organizing physical space 
Domain 4: Professional Responsibilities 
Domain 4 addresses a teacher's additional 
professional responsibilities, including self- 
assessment and reflection, communication 
with parents, participating in ongoing 
professional development, and contributing 
to the school and district environment. 
Its components are: 
4a. Reflecting on teaching 
4b. Maintaining accurate records 
4c. Communicating with families 
4d. Contributing to the school and district 
4e. Growing and developing professionally 
4f. Showing professionalism 
Enhancine Professional Practice: A Framework for Teaching Charlotte Danielson 1997 
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Tenured Teachers 
The plan for tenured faculty allows for differentiation based on experience and teacher 
choice. It provides opportunities for teachers to take risks in order to develop 
professionally. Tenured teachers will be involved in a three-year cycle, as described 
below. 
Year A: 
By November 1, using the Self Reflection Form, the teacher, working with the 
administrator, will identify a goal or goals for professional growth, as well as a plan and a 
timeline. The Professional Development Plan Form is used. The teacher will work on the 
plan for the remainder of the year. By the end of the year, the teacher will meet with the 
administrator to review the Professional Summary Form. 
Year B: 
By November 1, using the Self Reflection Form, the teacher will meet with the 
administrator to plan the activities for the year. Goals may be reassessed and changed if 
needed. The Professional Development Plan Form is used. At the end of the year, the 
teacher will conference with the administrator using the Professional Development 
Summary Form. 
Year C: 
At least one formal observation, including a pre and post conference, will occur this year. 
At the pre-conference the Self Reflection Form, along with a lesson plan, will be 
provided to the administrator. 
By May 1 of each year, all tenured teachers will complete a Surnmative Reflection Form. 
The administrator will complete the administrative portion of the Summative Reflection 
Form. 
During the first year of implementation of the new evaluation plan, teachers will be 
placed on a staggered timeline. 
The Self Reflection Form is a tool for teacher and administrator communication. It will 
not be placed in the teacher's personnel file. Additional formal evaluations may be 
conducted when deemed necessary by the administrator. 
A support team will be established for any tenured bargaining unit member who is 
identified as unsatisfactory in any aspect of hidher performance as defined by the domain 
rubrics. The professional improvement process will be initiated by an administrator. 
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Non-Tenured Teachers 
This plan is intended for teachers who are new to teaching and for teachers who are new 
to the district. The plan involves a three-year cycle for non-tenured teachers and a two- 
year cycle for those teachers receiving a year's credit upon hiring. 
First Year: 
The teacher will concentrate on Domains 2 and 3. The administrator will help the teacher 
be aware of the holistic nature of teaching. If attention is needed in another domain, the 
plan is flexible enough to allow substitution of that Domain for 2 or 3. New teachers will 
receive staff development on all four domains of teaching during New Teacher 
Orientation. 
The non-tenured teacher will have two formal observations conducted by a certified 
administrator employed by the Tully School District. One observation will be completed 
by November 15" and the second one will be completed by February 15'~. A pre- 
conference will be scheduled prior to each formal observation. The teacher will have a 
post-conference within seven (7) days of the observation. 
Prior to each formal observation, the new teacher will complete a Self Assessment Form 
in Domains 2 and 3. This will be provided to the observer during the pre-conference, 
along with a lesson plan. 
The new teacher will also observe (4) colleagues by May 1 and document observations 
on the Classroom Observation Form. 
Prior to May, the new teacher will complete a final self-assessment form of Domains 2 
and 3, along with a Summative Reflection Form. The administrator will complete the 
administrative portion of the Summative Reflection Form. 
Second Year: 
The second year plan is the same as the first year, except teachers will now concentrate 
on Domains 1 and 4. 
Third Year: 
During this final probationary year, the teacher will work on all four domains. 
The schedule for the third year is the same as the last two years, with the exception of the 
Summative Evaluation, which will occur by March 31, and conclude with the 
administrator's recommendation regarding tenure. 
Teachers who have obtained tenure in another district will concentrate on all four (4) 
domains, using the process for second year teachers. 
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Additional formal evaluations may be conducted when deemed necessary by the 
administrator. 
The Superintendent of Schools may conduct a formal observation during the third year, 
or upon request of an administrator or the teacher. 
See Appendix for Tenured Teacher Foms, Non-Tenured Teacher Foms, and A 
Framework for Teaching. 
Teacher Assimments 
Teacher preferences in instructional and non-instructional assignments submitted to the 
Building Principal in writing prior to May 1 will be considered in developing the master 
schedule. Individual instructional assignments will be given to teachers prior to the end 
of the school year. 
Individual teachers will be informed of any changes in assignments that become 
necessary due to personnel changes, occurring after August 1, as soon as practical. 
Teachers with tenure assignments in a K-12 grade tenure area shall not be transferred 
across the elementary-secondary split without the teacher's permission insofar as 
reasonable. 
It is recognized that some involuntary transfers of teachers within a tenure area may be 
unavoidable but should be held to a minimum. An involuntary transfer or reassignment 
will be made only after a meeting between the teachers involved, a representative of the 
Association (if requested) and the principal involved at which time the teacher will be 
notified of the reasons therefore. Notice of involuntary transfers shall be given as soon as 
possible. 
Transfers within the tenure area shall be considered over new applicants and the wishes 
of the individual teacher for voluntary reassignment and/or transfer will be honored, 
whenever possible. 
Present instructional staff shall be notified of any vacancies in administration, 
instructional or extra-cumcular positions and their applications for these positions shall 
be considered on their merits. 
General Principle 
Pupils shall be taught by certified teachers who are working within their area of 
certification. Teachers shall not be reassigned outside the scope of their teaching 
certificates or their major or minor field of study, except as permitted under Education 
Law and/or Commissioner's regulations. 
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The Administration is responsible to obtain qualified substitute teachers for both regular 
classroom positions and for all specialists. Teacher preference shall be considered when 
obtaining a substitute. Teachers may fill in for their fellow professionals if it does not 
infringe upon other terms and conditions of employment as outlined in this contract. 
Every effort will be made to secure substitutes. Only in an emergency will a teacher be 
asked to "fill in" for an absent teacher and then only for one period. Past practice with 
respect to this matter on the part of the Building Principals will continue. 
Permanent Substitutes 
All permanent substitutes, if known at the time of hire that they will be employed for 
more than thirty (30) consecutive teaching days, shall be appointed by the Board and 
receive all contract rights and benefits from the first (1st) day of employment. If not 
known at the time of hire then the per diem rate shall be paid and should the substitute 
appointment be extended beyond the thirtieth (30th) consecutive teaching day, then the 
contract rights and benefits shall commence on the thirty-first (31st) day. 
Professional Responsibilities 
Each teacher should be prepared at all times for the possibility of absence, by providing 
in a specific place in his desk such definite plans and general directions as will enable a 
substitute teacher to proceed efficiently with the instruction of students. These plans 
must be kept continually up-to-date and must clearly indicate the procedure by which a 
substitute teacher may make the lesson of most value to the students. 
If a teacher expects to be absent the second consecutive day, or successive days 
thereafter, he will call the Building Principal before 3 p.m. in order to increase the 
likelihood that the same substitute teacher may be rehired for the next day, unless the 
teacher has previously indicated the anticipated length of absence. 
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Notice of Resirmation 
Any member of the Tully Teacherq' Association is required to provide a minimum of 
thirty (30) days written notice of resignation. Written notice must be submitted to the 
Superintendent of Schools. 
Duties and Responsibilities 
The Association, in making the agreement with the Board of Education, recognizes the 
duties and responsibilities of teachers as outlined in Section IV. E. of Board of Education 
policy and in such administrative regulations as are based upon it. Section IV. E. follows: 
IV. INSTRUCTIONAL STAFF 
E. DUTIES 
E- 1. Responsibility of Teacher 
The work of the teacher and the learning by the students are the inseparable and 
paramount activities of the school system. All other school services and 
expenditures of funds shall be in support of the instruction and learning processes. 
It is the professional responsibility of all teachers to remain current on the New York 
State Standards and curriculum within their instructional area(s). Additionally, 
teachers will be provided with individual education plans for assigned students 
requiring special services to meet local and state requirements. The district and staff 
will work in conjunction to maintain inservice program and committee meeting 
offerings for teachers on current instructional practices and curriculum changes. 
Instruction within the prescribed standards and curriculum will be presented based 
upon each student's current developmental understanding. Modifications to 
instruction should be made when necessary to meet the students' needs. If a child 
should experience significant difficulties in any area (academic, social-emotional, 
physical, or otherwise) affecting the child's school performance, the teacher, in 
order to seek guidance and/or interventions(s), shall inform one or more of the 
following: parentslguardians, appropriate school service personnel, and/or 
adrninistrator(s). 
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E-2. Working Day 
The Superintendent will establish rules governing the working day based upon the 
currently effective negotiated contract and be empowered to enforce such rules. The 
teaching day for all positions shall include: 
The hours classes are scheduled to be in session and the time before and after 
such hours that teachers are required to be present for duty in accordance with the 
negotiated contract. 
Assignment of extracurricular, playground, corridor or similar activities during 
school hours. Any unpaid after school activity shall be considered a voluntary 
assignment. 
Such additional time, not necessarily at school, as may be needed by the teacher to 
fulfill satisfactorily the responsibilities of planning lessons, conferring with 
parents of students about their work, evaluating pupil responses, and the like, or, 
Assigned services equivalent to those required for duties specified in 1, 2, and 3, 
above. 
E-3. Practice Teachers 
As part of their professional responsibility, teachers will be encouraged to accept 
college students as practice teachers under their supervision when deemed practical 
by the administration. Such student teachers shall not be used to substitute for the 
regular teacher in fulfilling his assigned duties except in emergencies or as a part of 
his training. At such times, the student teacher will be under the supervision of the 
regular teacher or an administrator. 
E-4. Teacher Protection and Student Discipline 
Teachers will immediately report all cases of assault sustained by them in 
connection with their employment to their principal or immediate supervisor in 
writing. Additional information relating to the incident or the persons involved may 
be obtained by the administration andlor Board and they will act to protect the rights 
of the teacher, if necessary. 
Written complaints against a teacher shall be promptly called to the teacher's 
attention and the teacher shall be afforded an opportunity to reply to the same; and 
no complaint shall be placed in the teacher's file without the teacher's knowledge 
and an opportunity to make a written statement of explanation to be attached. 
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ARTICLE X 
SALARIES 
1. For the 2004-2005 school year the starting teacher's salary for a bachelor's degree 
shall be thirty-five thousand five hundred dollars ($35,500). For the 2005-2006 
school year the starting teacher's salary for a bachelor's degree shall be thirty-six 
thousand five hundred dollars ($36,500). For the 2006-2007 school year the 
starting teacher's salary for a bachelor's degree shall be thirty-seven thousand 
five hundred dollars ($37,500). Teachers hired with previous experience will be 
compensated comparably with existing employees who have similar experience 
and credentials. A master's degree, credited for the first time under this contract, 
shall be compensated at a rate of one thousand dollars ($1,000); graduate hours at 
$36/hour in blocks of three to a maximum of sixty (60) hours. In those fields 
where there are specific teacher shortages, the District may offer compensation as 
needed in hiring said individuals. 
2. All returning teachers shall receive a 4% salary increase for each year of this 
agreement. 
Salary is understood to include graduate hours, experiential credit, master's 
degree and longevity. 
3. Longevity payments for the duration of the agreement shall be awarded as 
follows: 
at the commencement of the 15th year of District service $350 
at the commencement of the 2oth year of District service $500 
at the commencement of the 25th year of District service $500 
at the commencement of the 3oth year of District service $550 
at the commencement of the 35th year of District service $550 
Anniversary dates for the purpose of determining employee eligibility for 
longevity credit will be as follows: 10 month employees - October 1 and 
March 1. 
4. Chaperone Pay: Payment of $45 per day will be made to teachers responsible for 
the supervision of students at an event outside of the normal school hours. 
Chaperone pay must be pre-approved by the building administrator. 
5. Department chairperson's compensation will be one thousand dollars ($1,000) 
during each year of this agreement. Department chairpersons may be appointed 
in the areas of English, Science, Social Studies, Math, and Foreign Language. 
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Guidance Counselors 
Guidance counselors shall be eleven (11) month positions. The starting salary for a 
guidance counselor will be one hundred ten percent (110%) of an equivalent teacher's 
salary. Guidance counselors will receive a five percent (5%) stipend of the starting 
teacher's salary in recognition of the guidance counselor's workday from 7:40 a.m. to 
3:45 p.m. and their availability for evening meetings with parents for individual and 
group counseling relative to needs of students. 
Teacher Reemplovment 
If a tenured teacher in the district resigns for any reason and is rehired by the district 
within five (5) years, helshe shall be given consideration for tenure immediately upon 
rehiring and placement on the salary equivalent to his experience. 
Annuities and Credit Unions 
The Board of Education shall provide payroll deductions for tax sheltered annuity 
payments, credit union payments, and NYSUT Benefit Trust. Authorized deductions 
must meet or exceed fifteen dollars ($15) per deduction. Deduction schedules will be 
established by mutual agreement of the payroll clerk and the individual involved. A 
notice of at least thirty (30) days must be given to withdraw or change an authorized 
deduction. If a deduction is withdrawn within one (1) payroll year, deduction cannot be 
reinstated that year. 
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ARTICLE XI 
INSERVICE CREDITS 
Prior Approval 
An Application for Approval of Insemice for credit toward salary adjustment must be 
filed with the Building Principal prior to taking the insemice offering. It must be 
demonstrated that the insemice activity will benefit the classroom teaching experience. 
The application will be approved or disapproved by action of the Building Principal and 
Superintendent. 
Remuneration shall be completely separate from the teacher salary schedule. 
Teachers shall receive $20 per hour of inservice. Payment will be made in a one time 
payment included in the last paycheck in May. Requests for payment must be processed 
by April 30. No more than 15 insemice hours per school year shall be approved for 
payment unless otherwise authorized by the Superintendent of Schools. 
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ARTICLE XZZ 
RETIREMENT INCENTIVE 
For the duration of this agreement, any teacher who is within twelve (12) months of the 
age at which helshe is eligible to retire from the New York State Teachers Retirement 
System with full benefits and has a minimum of fifteen (15) years of service as a teacher 
in the Tully Central School District will be eligible to receive a retirement incentive in the 
amount of one-half (112) of hisher base salary. The incentive shall be paid as a non- 
elective employer contribution in the retiring member's 403(b) tax sheltered annuity 
account. The non-elective employer contribution shall be made in accordance with the 
Memorandum of Agreement for Retirement Incentive. Base salary is to exclude any 
extra-cumcular or co-cumcular payments. Notice of the employee's election of this 
incentive must be made in writing and be received by the District no later than January 15 
of the current year. The employee must also submit a letter of resignation by January 15 
of the current year, which shall be irrevocable once submitted. 
Any employee has the right to appeal to the superintendent if there are conditions 
regarding tiers, years of service, etc. that are not defined in this agreement. 
Retirement must take place by June 30 of the school year in which the individual is first 
eligible to retire. Payment will be made within sixty (60) days following the retirement 
date. 
DEFINITION: 
Full Service Benefit is understood to mean NO REDUCTION (service or otherwise) in 
benefit calculations for a teacher's pension pursuant to the New York State Teachers 
Retirement System. 
See Appendix for Memorandum of Agreement for Retirement Incentive 
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A RTZCLE XZZZ 
SICK LEAVE CONVERSION 
A teacher, upon retirement, shall receive reimbursement for accumulated sick leave 
computed as follows: 
If the teacher does NOT qualify for the Retirement Incentive identified in Article XII, 
reimbursement monies at a rate of thirty-five dollars ($35) per unused sick leave day to a 
maximum of seven thousand dollars ($7,000) [$35 X 2001 will be applied to health 
insurance premiums based on Article XIII, items 1 - 7 below: 
If the teacher does qualify for the Retirement Incentive identified in Article XII, 
reimbursement monies at a rate of seventeen dollars and fifty cents ($17.50) per unused 
sick leave day to a maximum of-three thousand five hundred dollars ($3,500) [$17.50 X 
2001 will be applied to health insurance premiums based on Article XIII, items 1 - 7 
below: 
Sick Leave Conversion to Credit for Health Insurance Coverage into Retirement: 
The School District shall credit a teacher retiring from the Tully School District 
for unused sick leave subject to the paragraphs above. The teacher must actually 
be a full, regular retiree from the New York State Teachers Retirement System to 
qualify and must have completed ten (10) years of actual service in the School 
District to qualify for the sick leave conversion. 
By way of example, assume a teacher upon retirement had, on the last school day 
prior to retirement, an accumulation of two hundred (200) sick leave days, the 
teacher not qualifying for the Retirement Incentive would be given credit for 
seven thousand dollars ($7,000) toward payment of the health insurance premium 
due for coverage during retirement as follows. 
Example of Application for an Individual Plan: Credit $7,000 
1st Year of Retirement 
2nd Year 
3rd Year 
4th Year 
5th Year 
Health Insurance Cost Balance 
$5,600 
$4,000 
$2,300 
$500 
($1,500)* 
*Balance reflects a nege ltive to demonstrate that retiree will 
contribute one thousand, five hundred ($1,500) if coverage is 
still desired. 
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4. The District's responsibility for coverage of the employee's share of the premium 
would cease either upon exhausting the full amount credited by the sick leave 
conversion or the death of the teacher entitled to same, whichever came first. The 
above health insurance rates are subject to change and are used for illustrative 
purposes only. 
5.  Employees who retire during the term of this contract will be permitted to 
purchase dental and vision coverage through the District's group plans provided 
there is no cost to the District. 
6 .  Should the District opt for a New York State Retirement Incentive program, a 
teacher retiring under the New York State Retirement Incentive program will 
NOT receive any remuneration for accumulated unused sick leave days. 
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ARTICLE XIV 
TEACHING ASSISTANTS 
Full-time teaching assistants are eligible for the following benefits: 
Work Dav 
The full-time teaching assistant workday shall be seven hours and twenty minutes (7 hrs. 
and 20 minutes) inclusive of a thirty-minute (30) lunch break and two (2) fifteen (15) 
minute breaks. The teaching assistant work day shall be 7:40 am to 3:00 pm except where 
program accommodations are necessary. If accommodations are necessary, the length of 
the work day shall not exceed seven hours and twenty minutes (7 hrs. and 20 mins.). 
teach in^ Assistant Responsibilities 
1. The primary role of teaching assistants involves assisting a certified teacher 
by providing, under direct supervision, instructive services. The teaching 
assistant assists teachers by performing a variety of tasks directly concerned 
with the instruction, reinforcement of taught knowledgelskills and assessment 
of students. 
2. Teaching assistants instruct students individually or in small groups by using 
suggested techniques and lesson plans developed by a certified teacher. 
3. Computer teaching assistants will act as a resource for technology instruction 
that may assist a certified teacher in classroom/lab instruction, supervise a 
computer lab, and promote the integration of technology into the curriculum. 
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Evaluation 
1) Each teaching assistant shall be assigned one or more certified teacher(s) who shall 
support and guide the teaching assistant 
2) A summative evaluation shall be completed by a certified administrator employed by 
the Tully Central School District. A conference to discuss the evaluation shall occur no 
later than May 1''. 
See Appendix for Summative Evaluation Teaching Assistant 
For the duration of this agreement, starting salaries for a full-time teaching assistant for 
the 2004-2005 school years shall be thirteen thousand, four hundred dollars ($13,400). 
Starting salary for a full-time teaching assistant for the 2005-2006 school year shall be 
fourteen thousand, one hundred dollars ($14,100). The starting salary for a full-time 
teaching assistant for the 2006-2007 school year shall be fourteen thousand, eight 
hundred dollars ($14,800). Any prior service, up to three (3) years, credited to teaching 
assistants at the rate of $500 per year credited year will first need to be recommended by 
the Superintendent of Schools and thereafter receive final approval of the Board of 
Education. 
For the duration of this agreement, the starting salary for a full-time computer teaching 
assistant shall be twenty thousand, three hundred dollars ($20,300). 
1. For the 2004-2005 school year each returning teaching assistant shall receive a 
salary increase of four percent (4%) plus eight hundred dollars ($800). 
2. For the 2005-2006 school year each returning teaching assistant shall receive a 
salary increase of four percent (4%) plus five hundred dollars ($500). 
3. For the 2006-2007 school year each returning teaching assistant shall receive a 
salary increase of four percent (4%) plus two hundred dollars ($200). 
Tully Teacher Contract 20W -2007 
Page 34 
Teacher Assistant Evaluation and Records 
All monitoring or observation of work and performance of teacher assistants will 
be conducted openly with full knowledge of the teacher assistants. 
Administrators are encouraged to place in the teacher assistant's file information 
of a positive nature indicating special competencies, achievements, performances, 
or contributions of an academic or professional nature. Any such materials 
received from outside competent, responsible sources shall be included in the 
teacher assistant's file. 
Every non-tenured teacher assistant upon hislher appointment or at the beginning 
of the school year shall be informed of the specific criteria upon which they will 
be evaluated. No criteria will be used which has not previously been discussed 
with the non-tenured teacher assistant. Evaluations of both tenured and non- 
tenured teaching assistants will be conducted by New York State certified 
administrators employed by the Tully Central School District. 
No criteria will be used which has not previously been discussed with the tenured 
teacher assistant. 
If an evaluator finds a teacher assistant lacking in a given area, the reasons 
therefore shall be in specific written terms as shall the specific ways in which the 
teacher assistant is to improve and of the assistance given by the administrator or 
other staff members. 
No written complaints or any material derogatory to the teacher assistant's 
conduct, service, character, or personality will be placed in hisher District Office 
personnel file until the teacher assistant has had an opportunity to review the 
material and to prepare an explanation to be filed with the material. A teacher 
assistant will have the right to inspect and make copies of the material (except 
pre-employment materials) in hisher file in the presence of the superintendent. If 
a teacher assistant is asked to sign any of the materials placed in hislher file, such 
signature shall be understood to indicate hisher awareness of the material but in 
no instance shall said signature be interpreted to mean agreement with the content 
of the materials. 
In the event the Board is considering the dismissal of a non-tenured or 
probationary member of the bargaining unit, such non-tenured or probationary 
member of the bargaining unit shall be afforded solely with the protections and 
procedures provided pursuant to New York Education Law Section 3031, if 
applicable, as that section may be from time to time amended or re-codified. The 
intent of this provision is to afford the District the opportunity to employ 
outstanding teachers. 
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h) The District will notify each non-tenured teacher assistant in writing, by May 1, 
of the Board's andlor superintendent's intent to rehire for the following school 
year. 
i) No tenured member of the bargaining unit shall be disciplined, reduced in rank or 
compensation, denied continuous employment, deprived of any professional 
advantages or have an adverse evaluation placed in his personnel file except for 
just cause, (Just cause is reason for an action which impartial persons would agree 
is based upon proper and sufficient evidence.) In the event that the Board is 
considering the dismissal of a tenured member of the bargaining unit, the Board 
will provide at least one (1) written warning and will schedule a meeting among 
the immediate superiors, the tenured member of the bargaining unit and an 
Association representative of his choice for the purpose of improving his 
performance in order to continue his employment. Following such a conference, 
if the Board still determines that said employee should be dismissed, it will give 
said employee thirty (30) days written notice. The notice will specify the reasons 
for the dismissal as provided in the law, if the tenured teacher so requests. 
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Longevity credit is made only for all full time employment effective July 1, 1974. 
Services on a part - time basis prior to this date will be credited on a pro-rated basis. 
There will be no credit for part - time employment after that date. 
Longevity increments will be credited for all 10-month full-time teaching assistants as 
follows: 
at the commencement of the loth year of service: $200 
at the commencement of the 15" year of service: $250 (additional) 
at the commencement of the 2oth year of service: $250 (additional) 
The above amounts shall be included in the teaching assistant's base pay for future salary 
increase purposes. 
Anniversary dates for the purpose of determining employee eligibility for longevity credit 
will be as follows: 
10 month employees - October 1 and March 1 
Chaperone Pay 
Payment of $45 per day will be made to teaching assistants responsible for the 
supervision of students at an event outside of the normal school hours. Chaperone pay 
must be pre-approved by the building administrator. 
Substitute Stbend 
A teaching assistant who is utilized as a substitute teacher will be paid an additional 
stipend of $10 per half-day ($20 for a full day). 
Teachin~ Assistant Reem~lovment 
If a tenured teaching assistant in the district resigns for any reason and is rehired by the 
district within five (5) years, helshe shall be given consideration for tenure immediately 
upon rehiring and placement on the salary equivalent to his experience. 
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Annuities and Credit Unions 
The Board of Education shall provide payroll deductions for tax sheltered annuity 
payments, credit union payments, and NYSUT Benefit Trust. Authorized deductions 
must meet or exceed fifteen dollars ($15) per deduction. Deduction schedules will be 
established by mutual agreement of the payroll clerk and the individual involved. A 
notice of at least thirty (30) days must be given to withdraw or change an authorized 
deduction. If a deduction is withdrawn within one (1) payroll year, deduction cannot be 
reinstated that year. 
Inservice Credits 
Prior A~proval: 
An Application for Approval of Inservice for credit toward salary adjustment must be 
filed with the Building Principal prior to taking the inservice offering. It must be 
demonstrated that the inservice activity will benefit the classroom teaching experience. 
The application will be approved or disapproved by action of the Building Principal and 
S uperintenden t. 
Remuneration shall be completely separate from the teaching assistant salary schedule. 
Teaching assistants shall receive $20 per hour of inservice. Payment shall be made in a 
one time payment included in the last paycheck of May. Requests for payment must be 
processed by April 30. No more than 15 inservice hours per school year shall be 
approved for payment unless otherwise authorized by the Superintendent of Schools. 
Retirement Incentive 
For the duration of this agreement, any teaching assistant who is within twelve (12) 
months of the age at which helshe is eligible to retire from the New York State Teachers 
Retirement System with full benefits and has a minimum of fifteen (15) years of service 
as a teaching assistant in the Tully Central School District will be eligible to receive a 
retirement incentive in the amount of twenty-five percent (25%) of hisher base salary. 
The incentive shall be paid as a non-elective employer contribution in the retiring 
member's 403(b) tax sheltered annuity account. The non-elective employer contribution 
shall be made in accordance with the Memorandum of Agreement for Retirement 
Incentive. Base salary is to exclude any extra-curricular or co-curricular payments. 
Notice of the employee's election of this incentive must be made in writing and be 
received by the District no later than January 15 of the current year. The employee must 
also submit a letter of resignation by January 15 of the current year, which shall be 
irrevocable once submitted. 
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Any employee has the right to appeal to the Superintendent if there are conditions 
regarding tiers, years of service, etc. that are not defined in this agreement. 
Retirement must take place by June 30 of the school year in which the individual is first 
eligible to retire. Payment will be made within sixty (60) days following the retirement 
date. 
See Appendix for Memorandum of Agreement for Retirement Incentive 
Sick Leave Conversion 
A teaching assistant qualified to and retiring under the NYSTRS shall be paid at least $10 
for each day of unused sick leave accumulation as of his or her last day of employment in 
the District up to a maximum of 100 percent (100%) of the number of such days of 
accumulation providing the following qualifications are met: 
a. At least ten (10) years of service in the Tully Central School District. 
b. Six (6) months of prior written notice of intent to retire will be furnished 
the Board of Education. 
The teaching assistant shall have the option of taking full payment for the accumulated 
sick leave or converting the amount due to paid up health insurance based on the 
following: 
The school district shall credit a teaching ass~stant retiring from the Tully School District 
for unused sick leave (subject to 1 and 2) remaining at the end of the last school day prior 
to actual retirement on the following basis: 
0 to 15 years of service $10 per day 
15+ to 20 years of service $15 per day 
20+ to 25 years of service $20 per day 
25+ years of service $25 per day 
for each unused sick leave day, up to a maximum of 200 days. The employee must 
actually be a full - time, regular retiree from the NYSTRS to qualify and must have 
completed ten (10) years of actual service in the school district to qualify for the sick 
leave conversion. 
The total dollars earned via unused sick leave credit may be applied to the cost of the 
retiree's health insurance premium. The annual premium is deducted from the total 
amount earned until the sick leave credit money is exhausted. At that time, the retiree 
must assume all payment obligations for health insurance. 
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Definition of Full-Time 
A full-time teaching assistant shall be defined as an individual who is employed by the 
District for 7 hours and 20 minutes inclusive of lunch. Any teaching assistant employed 
by the District for a period of time less than 6 hrs. and 45 minutes, inclusive of lunch, 
shall be considered a part-time employee and therefore not eligible for a probationary 
appointment. 
Effective May 20, 1996, all full-time teaching assistants currently employed by the 
District will continue to receive all benefits. In the event that a full time teaching 
assistant hired prior to May 20, 1996 is excessed, the individual will be entitled to receive 
all benefits if they return within a period of two years to a position that requires their 
presence for the full student day. 
Part-time teaching assistants hired after July 1, 1992, will be credited with leave time for 
personal illness or family illness or death at the rate of three (3) days per year personal 
illness leave and two (2) days per year family illness leave. Unused personal illness 
leave will be accumulative to 30 days. 
Notice of Resignation 
Any member of the Tully Teachers' Association is required to provide a minimum of 
thirty (30) days written notice of resignation. Written notice must be submitted to the 
superintendent of schools. 
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ARTICLE XV 
CO-CURRICULAR PERSONNEL 
Evaluation 
Members of the interscholastic coaching staff will be evaluated by the director of 
athletics. 
There will be one (1) written evaluation, which will be completed at the conclusion of the 
sports season involved. This written evaluation will be discussed with the coach and a 
copy of the evaluation will be given to the coach. This conference will take place within 
thirty (30) days after the last contest of the season. 
Coaching assignments are for one year and will be reviewed for renewal annually. A 
coach who may not be recommended for reappointment for the following year will be 
advised of that possibility at the post season conference by the director of athletics. If it is 
decided that a coach will not be recommended for reappointment, he will be given 
written notice at least thirty (30) days before the beginning of the sports season involved. 
Coaches can have an additional written evaluation midway through the season if they so 
desire. 
Noncoaching co-cumcular personnel shall be evaluated once a year by a designated 
administrator. 
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CO-CURRICULAR 
CLASSIFICATIONS 
CLASS I 
Head Varsity Football 
Head varsity Boys' Basketball 
Head Varsity Girls' Basketball 
Head Varsity Volleyball 
Head Varsity Wrestling 
Head Varsity Girls' Soccer 
Head Varsity Boys' Soccer 
Head Varsity Girls' X Country 
Head Varsity Boys' X Country 
Head Varsity Girls' Lacrosse 
Head Varsity Boy's Lacrosse 
Head Varsity Baseball 
Head Varsity Softball 
Head Varsity Girls' Track 
Head Varsity Boys' Track 
Head Varsity Indoor Track 
Yearbook Advisor 
Senior High Drama Club Advisor 
CLASS I1 
Head Varsity Golf 
Assistant Varsity Football 
J.V. Football 
J.V. Girls' Basketball 
J.V. Boys' Basketball 
J.V. Volleyball 
J.V. Wrestling 
CLASS I11 
J.V. Girls' Soccer 
J.V. Boys' Soccer 
J.V. Lacrosse 
Assistant Varsity Lacrosse 
Assistant Varsity Track 
Winter Cheerleading Advisor 
CLASS IV 
Head Modified Football 
CLASS IV 
Modified Girls' Soccer x 2 
Modified Boys' Soccer x 2 
Modified Girls' Basketball x 2 
Modified Boys' Basketball x 2 
Modified Wrestling 
Modified Volleyball x 2 
Modified Girls' Lacrosse 
Modified Boys' Lacrosse x 2 
Modified Baseball 
Modified Softball 
Modified Track 
Assistant J.V. Lacrosse 
CLASS V 
Fall Cheerleading Advisor 
Pep Band 
Stage Crew 
Junior High Drama Club Advisor 
Jazz Band 
Elementary Drama Club Advisor 
Assistant Girls'/Boys' J.H. Track 
Junior Prom Advisor 
Treble Choir 
CLASS VI 
Elementary Yearbook Advisor 
Junior High Student Council Advisor 
9h Grade Student Council Advisor 
loh Grade Student Council Advisor 
11" Grade Student Council Advisor 
12" Grade Student Council Advisor 
CLASS VII 
J.H. Environmental Club 
Musical Director 
National Honor Society Advisor 
School Newspaper 
Spanish Club 
Technology Club 
Weight Room Advisor 
French Club 
Assistant Modified Football 
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Class VII Application Procedure 
Class VII positions are based on: 
1. An application by the activity advisor that explains the advisor's time commitment and 
responsibilities will be submitted by October 30" of the probationary year. 
2. A description of student activities, number of contests, student learning, etc. 
All clubs must go through a one-year trial period before becoming eligible for payment. Applications 
are to be approved or rejected by the District administration. All clubs will go through the evaluation 
process used for other co-curricular positions. Notification of approval for payment for the following 
year will be given by March 31'' of the probationary year. 
All Class VII positions are one-year renewable positions. 
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Salaries 
Co-Curricular Salaries are computed based on a percentage of the following: 
Step Adjustment for the following positions will be determined at a rate of one Class I step for every 
two Class II steps. Example - Class I1 Step 10 equals Class I Step 5 as of the 2003 - 04 
co-curricular salary schedule: 
Head Varsity Girls' Soccer 
Head Varsity Boys' Soccer 
Head Varsity Girls' Cross Country 
Head Varsity Boys' Cross Country 
Head Varsity Girls' Lacrosse 
Head Varsity Boys' Lacrosse 
Head Varsity Boys' Track 
Head Varsity Girls' Track 
Head Varsity Softball 
Head Varsity Baseball 
If a coacldadvisor accepts a higher classification within a co-curricular program, that person shall enter 
the new classification at Step 1, unless said coacldadvisor has documented experience at the new or 
higher level. In the event the new co-curricular salary is less than the previous salary from the lower 
classification, the coacldadvisor will accrue steps in the new position and will only experience an 
increase in salary when the salary of the position of the higher classification exceeds the salary of the 
position with the lower classification. 
If a coacldadvisor accepts a lower classification within a co-curricular program then that person shall 
enter the new classification at the next step the coach is currently on but at the lower salary. 
CoachedAdvisors hired with previous experience will be compensated comparably with existing 
coachedadvisors who have similar experience. 
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$35,000 Base Salary 
SALARY SCHEDULE 2004-05 
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$36,000 Base Salary 
SALARY SCHEDULE 2005-06 
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$37,500 Base Salary 
SALARY SCHEDULE 2006-07 
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Annual Professional Performance Review Forms 
Surnmative Evaluation Teaching Assistant 
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SICK BANK AUTHORIZATION 
1, , hereby authorize the Board of Education to place one (1) day of my sick leave in 
the Sick Leave Bank. It is my understanding that I will be eligible to draw between five - thirty (5-30) 
days from the Bank. 
I also understand that if I withdraw from the Bank, either by personal request or failure to sign the Sick 
Leave Bank Authorization Form, I will lose any sick days I have agreed to contribute. 
Signature 
Date 
Association President 
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MEMORANDUM OF AGREEMENT ("hereinafter "MOA") 
FOR RETIREMENT INCENTIVE 
THIS AGREEMENT is entered into as of the Ist dayof July , 2004, by 
and between Tully Central School District ("Employer") and the Tully Teachers' Association (the 
Association") does hereby amend the terms of the existing collective bargaining agreement ("CBA") 
that governs the employment relationship between Employer and the Association, as follows: 
Effective July 1 ,2004, the Employer and Association agree to the following: 
1. No Cash Option. No employee may receive cash in lieu of or as an alternative to any of the 
Employer's Non-elective Contribution(s) described herein. 
Contribution Limitations. In any applicable year, the maximum Employer Contribution shall not 
cause an employee's 403(b) account to exceed the applicable contribution limit under Section 
415(c)(l) of the Code, as adjusted for cost-of-living increases. For Employer Non-elective 
Contributions made post-employment to former employees' 403(b) account, the Contribution Limit 
shall be based on the employee's compensation, as determined under Section 403(b)(3) of the Code 
and in any event, no Employer Non-elective Contribution shall be made on behalf of such former 
employee after the fifth taxable year following the taxable year in which that employee terminated 
employment. 
In the event that the calculation of the Employer Non-elective Contribution referenced in any of the 
preceding paragraphs exceed the applicable Contribution Limits, the excess amount shall be handled 
by the Employer as follows: 
For all members in the New York State Teachers Retirement System ('TRS") regardless of 
membership date in the TRS, and for all members in the New York State Employees' Retirement 
System regardless of their membership date, the Employer shall first make an Employer Non- 
elective Contribution up to the Contribution Limit of the Internal Revenue Code. To the extent that 
the Employer Non-Elective Contribution exceeds the Contribution Limit, such excess shall be paid 
as compensation directly to the Employee. In no instance shall the Employee have any rights to, 
including the ability to receive, any excess amount as compensation unless and until the 
Contribution Limit of the Iniernal Revenue Code are fully met through payment of the Employer's 
Non-Elective Contribution; In no case shall the Employer Non-elective Contribution exceed the 
Contribution Limit of the Internal Revenue Code. 
3. 403(b) Accounts. Employer contributions shall be deposited into the 403(b) account selected by 
employee to receive Employer contributions, provided such account will accept Employer Non- 
elective Contributions. If the employee does not designate a 403(b) account to receive ~ m ~ l o ~ e r ' s  
contributions, or if the account designated will not accept Employer's Non-elective Contributions for 
any reason, then Employer shall deposit contributions, in the name of the employee, into the 
endorsed 403(b) program. 
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4. Tier I Adjustments. Tier I members with membership dates prior to June 17, 1971, Employer Non- 
elective Contribution hereunder will be reported as non-regular compensation to the New York State 
Teachers' Retirement System. 
5. This MOA shall be subject to IRS regulations and rulings. Should any portion be declared contrary 
to law, then such portion shall not be deemed valid and subsisting, but all other portions shall 
continue in full force and effect. As to those portions declared contrary to law, the Association and 
Employer shall promptly meet and alter those portions in order to provide the same or similar 
benefit(s) which conform, as closest as possible, to the original intent of the parties. 
6. This MOA shall further be subject to the approval of the 403(b) Provider, which shall review the 
MOA solely as a matter of form and as the provider of investment products designed to meet the 
requirements of Section 403(b) of the Internal Revenue Code. Upon request, ING Life Insurance and 
Annuity Company ("ILIAC") agrees to provide the Employer with ILIAC'S standard hold harmless 
agreement where the Employer has selected ILIAC as the provider of 403(b) accounts for receipt of 
Employer Nonelective Contributions. 
7. Both the Employer and Employee are responsible for providing accurate information to the 403(b) 
Provider. This information includes both Elective and Employer Non-Elective Contributions and the 
amount of the participant's Includible Compensation. 
8. Early Retirement Incentive. The Employer agrees to make an Employer Nonelective Contribution 
to the 403(b) account of each covered employee who notifies the Employer of his or her intent to 
retire no later than January 15th. The total amount of Employer's Non-Elective Contribution for 
each eligible employee shall equal ?h of the employee's base salary for the year during which the 
employee is retiring. The Employer contribution shall be made within 60 calendar days of the 
member's retirement date. Employer shall make the maximum contribution permitted under 
Section 415(c)(l) of the Internal Revenue Code of 1986, as amended. 
For Employer For the Association 
B ~ :  Lawrence A. Dismore, Supt. B ~ :  Mark Thomas, President TTA 
Dated July 1, 2004 Dated: July 1, 2004  
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Tenured Teacher 
Self Reflection Form 
Professional Development Plan Form 
Professional Development Summary Form 
Formal Observation Form 
Summative Reflection Form 
Professional Improvement Plan 
Professional Improvement Plan Form 
Tully Teacher Gmb-act 2LV4 -2007 
Page 49 

Tully Central School 
Self Reflection Form 
Name 
Date 
Please rate yourself in each component. Use the following rating scale: 
C=Challenging B= Basic P=Proficient D=Distinguished 
Domain 1: Planning and Preparation Rating Dor 
l a  Demonstrating Knowledge of 2a 
Content and Pedagogy 
I I I 
Id I Demonstrating Knowledge of [ 2d 
Resources 
l e  Designing Coherent Instruction 2e 
I 
If Assessing Student Learning 
Creating an Environment of 
Respect and Rapport 
I 
Establishing a Culture for 
Learning 
Managing Classroom Procedures 
Managing Student Behavior 
I 
Organizing Physical Space 
3c I Engaging Students in Learning I 1 4c 1 Communicating with Families I 
Domain 3: Instruction Rating Domain 4: Professional Responsibilities Ratint 
Tu/@ Teacher mntract 2004 -2007 
Page 50 
Reflecting on Teaching 
Maintaining Accurate Records 
3a 
3b 
3d 
3e 
Communicating Clearly and 
Accurately 
Using Questioning and Discussion 
Techniques 
Providing Feedback to Students 
Demonstrating Flexibility and 
Responsiveness 
4a 
4b 
4d 
4e 
4f 
Contributing to the School and 
District 
Growing and Developing 
Professionally 
Showing Professionalism 
Tully Central Schools 
Professional Development Plan Form 
Name Date 
Identify goal(s), including domain and component. 
What process will be used to reach this goal(s)? 
How will the plan be assessed? 
How will achievement of this goal improve overall instruction? 
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Tully Central Schools 
Professional Development Summary Form 
Name Date 
Goal: 
Looking back on your professional development plan, regardless of the results, how did you grow 
professionally? Use the Domains as the basis of your discussion. 
How did this improve your overall instruction? 
How do you assess your goal achievement? (Year 1) 
Goal completed. 
Goal not completed. I will continue working on this goal next year. 
Goal not completed, but I want to change my professional goal next year. 
Teacher signature 
Administrator signature 
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Tully Central Schools 
Formal Observation 
Tenured 
Teacher Name 
SubjedGrade Level 
Domain 1: Planning and Preparation 
Domain 2: The Classroom Environment 
Date 
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Domain 3: Instruction 
Domain 4: Professional Responsibilities 
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Comments: (attach additional pages, as necessary) 
Signature of Administrator: Date: 
Signature of Teacher: Date: 
rn Agree with report Disagree with report 
Note: Your signature denotes that you have received a copy of this report but it does not necessarily 
indicate agreement. If you disagree with any portion, please state your concern in writing and attach. 
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Tully Central Schools 
Summative Reflection Form 
Teacher Name Date 
Grade / Subject 
1. What are you most proud of this year? 
2. Please list your involvement in committees, workshops, staff development and 
other professional growth opportunities. 
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Please identify an area of future growth. 
Teacher Signature: 
Date: 
Administrative Comments: 
Administrator Signature: 
Date: 
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Professional Improvement Plan 
A support team will be established for any tenured bargaining unit member who is identified as 
unsatisfactory in any aspect of hislher performance as defined by the domain rubrics. The professional 
improvement process will be initiated by an administrator. 
The support team will be comprised of the following: 
Elementary Middle School Secondary 
Bargaining Unit Member Bargaining Unit Member Bargaining Unit Member 
Administrator Administrator Administrator 
Additional Bargaining Additional Bargaining Additional Bargaining 
Unit Member Unit Member Unit Member 
Department Coordinator Department Coordinator 
The additional bargaining unit member will be selected by the administrator and bargaining unit member 
for whom the PIP is being written. 
The 'ITA building representative will be notified of any Professional Improvement Plan. 
The Professional Improvement Plan Support Team will develop a plan that clarifies areas of 
unsatisfactory performance and strategies to improve the bargaining unit member's performance. 
The Support Team composition may be waved as long as the administrator and the bargaining unit 
member agree. 
All aspects of this plan will be documented and placed in the teacher's personnel file. 
The plan will include: 
1. A narrative statement that identifies and clarifies the area(s) of unsatisfactory performance. 
2. Strategies designed to improve the identified area(s) of unsatisfactory performance. The 
strategies may include, but are not limited to: 
the use of an outside resource person or specialist. 
the use of another administrator within the district. 
visits to other classrooms. 
staff development opportunities. 
3. A timeline that indicates the duration and schedule of events necessary to implement the 
strategies, as well as support team meetings. 
4. Materials and resources that are needed. 
5. Expected outcome(s). 
The Professional Improvement Plan Support Team will review the progress made by the bargaining unit 
member, determine whether the plan should be modified andlor continued, and the administrator may 
recommend termination of the plan. 
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Tully Central School 
Professional Improvement Plan Form 
Date: 
Bargaining Unit Member: 
Building: 
Professional Improvement Support Team: 
Administrator Additional Bargaining Department Coordinator 
Unit Member 
Reason for Profession Improvement Plan: (A narrative) 
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PROFESSIONAL IMPROVEMENT PLAN: 
1 .  Strategies: 
2. Timeline: 
4. Outcomes: 
SIGNATURES : 
Administrator Date 
Bargaining Unit Member Date 
Additional Bargaining 
Unit Member Date 
Department Coordinator Date 
cc: Personnel (original) 
Teacher 
Tully Teacher Cbntrad 2004 -2007 
Page 60 
Non-Tenured 
Teacher 
Forms 
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Non-Tenured 
Year 1 
Self-Assessment Form 
0 Formal Observation Form 
0 Classroom Observation Form 
Surnmative Reflection Form 
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Tully Central Schools 
Self-Assessment Form 
Non-Tenured Year 1 
Domains 2 and 3 
Name 
Date 
Please rate yourself in each component. Use the following rating scales: 
C= Challenging S=Satisfactory P=Proficient D=Distinguished 
Domain 3: Instruction 
Domain 2: The Classroom Environment 
( 3a I Communicating Clearly and Accurately I I 
2a 
2b 
2c 
2d 
2e 
Creating an Environment of Respect and Rapport 
Establishing a Culture for Learning 
Managing Classroom Procedures 
Managing Student Behavior 
Organizing Physical Space 
(See Attached Lesson Plan) 
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I L 
3b 
3c 
3d 
3e 
Using Questioning and Discussion Techniques 
Engaging Students in Learning 
Providing Feedback to Students 
Demonstrating Flexibility and Responsiveness 

Tully Central School 
Formal Observation 
Non-Tenured Year 1 
Teacher Name: Date: 
Subject/Grade: 
Domain 2: The Classroom Environment 
Domain 3: Instruction 
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Comments: (attach additional pages, as necessary) 
Signature of Administrator: 
Date: 
Signature of Teacher: 
Date: 
Agree with report Disagree with report 
Note: Your signature denotes that you have received a copy of this report but it does not necessarily 
indicate agreement. If you disagree with any portion, please state your concern in writing and attach. 
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Tully Central Schools 
Classroom Observation Form 
Name: 
GradeISubjec t : 
As part of the Tully Central Schools teacher contract, all non-tenured 
colleague(s) in a teaching situation four times per year. 
faculty are required to observe a 
Please document your four visitations. This form is to be given to your administrator by May 1. 
Teacher Observed F F =  
Teacher Signature: Date: 
Administrator Signature: Date: 
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Teacher Observed 
Signature 
Subject 1 Grade 
Observed 
Domain 1 Component 
Observed 

Tully Central Schools 
Surnmative Reflection Form 
Teacher Name Date 
Grade / Subject 
1. What are you most proud of this year? 
2. Please list your involvement in committees, workshops, staff development and 
other professional growth opportunities. 
Tully Teacher Cbntract 2004 -2007 
Page 67 
Please identify an area of future growth. 
Teacher Signature: Date: 
Administrative Comments: 
Administrator Signature: Date: 
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Non-Tenured 
Year 2 
Self-Assessment Form 
Formal Observation Form 
Classroom Observation Form 
Sumrnative Reflection Form 
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Tully Central Schools 
Self-Assessment Form 
Non-Tenured Year 2 
Domains 1 and 4 
Name 
Date 
Please rate yourself in each component. Use the following rating scales: 
C= Challenging S=Satisfactory P=Proficient D=Distinguished 
Domain 1: Planning and Preparation 
I l a  I Demonstrating Knowledge of Content and Pedagogy 
lb  
1 c 
Domain 4: Professional Responsibilities 
Demonstrating Knowledge of Students 
Selecting Instructional Goals 
1 d 
1 e 
1 f 
Demonstrating Knowledge of Resources 
Designing Coherent Instruction 
Assessing Student Learning 
4a 
4b 
4c 
(See Attached Lesson Plan) 
Reflecting on Teaching 
Maintaining Accurate Records 
Communicating with Families 
4d 
4e 
4f 
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Contributing to the School and District 
Growing and Developing Professionally 
Showing Professionalism 

Tully Central Schools 
Formal Observation 
Non-Tenured Year 2 
Teacher Name: Date: 
Su bj ec tlGrade: 
Domain 1: Planning and Preparation 
Domain 4: Professional Responsibilities 
Tully T ~ c h e r  Contract 2004 -2007 
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Comments: (attach additional pages, as necessary) 
Signature of Administrator: Date: 
Signature of Teacher: Date: 
Agree with report Disagree with report 
Note: Your signature denotes that you have received a copy of this report but it does not necessarily 
indicate agreement. If you disagree with any portion, please state your concern in writing and attach. 
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Tully Central Schools 
Classroom Observation Form 
Name: 
GradeISubjec t : 
As part of the Tully Central Schools teacher contract, all non-tenured faculty are required to observe a 
colleague(s) in a teaching situation four times per year. 
Please document your four visitations. This form is to be given to your administrator by May 1 
Domain 1 Component I Teacher Observed Date 
Observed Si nature  
Teacher Signature: Date: 
Administrator Signature: Date: 
Teacher Observed 
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Subject I Grade 
Observed 

Tully Central Schools 
Summative Reflection Form 
Teacher Name 
Grade 1 Subject 
Date 
1. What are you most proud of this year? 
2. Please list your involvement in committees, workshops, staff development and 
other professional growth opportunities. 
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Please identify an area of future growth. 
Teacher Signature: Date: 
Administrative Comments: 
Administrator Signature: Date: 
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Non-Tenured 
Year 3 
Self-Assessment Form 
Formal Observation Form 
Classroom Observation Form 
Summative Reflection Form 
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Tully Central School 
Self-Assessment Form 
Non-Tenured Year 3 
Domains 1,2,3,4 
Name: 
Date: 
Please rate your self in each component. Use the following rating scale: 
I Id I Demonstrating Knowledge of I I 2d I Managing Student Behavior I 
Domain 1 : Planning and Preparation Rating Domain 2: Classroom Environment Ratini 
l a  
l b  
lc  
l e  
Domain 3: Instruction Rating Domain 4: Professional Responsibilities Rating 
3a I Communicating Clearly and I 4a I Reflecting on Teaching 1 
2a 
2b 
2c 
Demonstrating Knowledge of 
Content and Pedagogy 
Demonstrating Knowledge of 
Students 
Selecting Instructional Goals 
If 
Creating an Environment of 
Respect and Rapport 
Establishing a Culture for 
Learning 
Managing Classroom Procedures 
Resources 
Designing Coherent Instruction 
Assessing Student Learning 
3b 
2e 
3c 
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Organizing Physical Space 
Accurately 
Using Questioning and Discussion 
Techniques 
Engaging Students in Learning 
- 
3d 
3e 
4b 
4d 
4e 
4f 
Providing Feedback to Students 
Demonstrating Flexibility and 
Responsiveness 
Maintaining Accurate Records 
4c 
Contributing to the School and 
District 
Growing and Developing 
Professionally 
Showing Professionalism 
Communicating with Families 

Tully Central Schools 
Formal Observation 
Non-Tenured Year 3 
Teacher Name: Date: 
Subjec t/Grade: 
Domain 1: Planning and Preparation 
Domain 2: The Classroom Environment 
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Domain 3: 
Domain 4: 
Instruction 
Professional Responsibilities 
Comments: (attach additional pages, as necessary) 
Signature of Administrator: Date: 
Signature of Teacher: Date: 
Agree with report Disagree with report 
Note: Your signature denotes that you have received a copy of this report but it  does not necessarily 
indicate agreement. If you disagree with any portion, please state your concern in writing and attach. 
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Tully Central Schools 
Classroom Observation Form 
Name: 
Gradelsubject: 
As part of the Tully Central Schools teacher contract, all non-tenured faculty are required to observe a 
colleague(s) in a teaching situation four times per year. 
Please document your four visitations. This form is to be given to your Administrator by May 1. 
Date 
Teacher Signature: Date: 
Administrator Signature: Date: 
Teacher Observed Teacher Observed 
Signature 
Tu/& Teacher Contract 2004 -2007 
Page 80 
Subject I Grade 
Observed 
Domain 1 Component 
Observed 

Tully Central Schools 
Summative Reflection Form 
Teacher Name: Date 
Grade / Subject: 
I. What are you most proud of this year? 
2. Please list your involvement in committees, workshops, staff development and 
other professional growth opportunities. 
Tully Teacher Contract 2004 -2007 
Page 81 
Please identify an area of future growth. 
Teacher Signature: Date: 
Administrative Comments: 
Administrator Signature: Date: 
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Framework for Teachers 
Ru brim 
For 
The Domains 
o f  
Teaching 
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A Framework for Teaching 
Based on a Model Created by Charlotte Danielson 
Domain 1: Planning and Preparation 
Component la: Demonstrating Knowledge of Content and Pedagogy 
~ l e i e n t s :  Know :dge of content, prerequisite relationships, and content-related pedagogy 
LEVEL OF PERFORMANCE 
Unsatisfactorv 
Teacher makes 
content errors or 
does not correct 
content errors 
student makes. 
Teacher displays 
little 
understanding of 
prerequisite 
knowledge 
important for 
student learning 
of the content. 
Teacher displays 
little 
understanding of 
pedagogical 
issues involved in 
student learning 
of content. 
Basic 
Teacher displays 
basic content 
knowledge but does 
not articulate 
connections with 
other parts of the 
discipline or with 
other disciplines. 
Teacher indicates 
some awareness of 
prerequisite 
learning, although 
such knowledge 
- 
may be incomplete 
or inaccurate. 
Proficient 
Teacher displays 
solid content 
knowledge and 
makes connections 
between the content 
and other parts of 
the discipline and 
other disciplines. 
Teacher's plans and 
practices reflect 
understanding of 
prerequisite 
relationships among 
topics and concepts. 
Distinguished 
Teacher displays 
extensive content 
knowledge with 
evidence of continuing 
pursuit of such 
knowledge. 
I 
Teacher displays 
basic pedagogical 
knowledge but does 
not anticipate 
student 
misconceptions. 
Teacher actively 
builds on knowledge 
of prerequisite 
relationships when 
describing instruction 
or seeking causes for 
student 
mi sunderstanding. 
Pedagogical 
practices reflect 
current research on 
best pedagogical 
practice within the 
discipline but 
without anticipating 
student 
misconceptions. 
Teacher displays 
continuing search for 
best practice and 
anticipates student 
misconceptions. 
Note: In applying the standards outlined in this framework, it is important to remember that "students" 
does not mean "all students at all times" and that teachers are likely to find themselves in different 
places on the rubric from one time to the next, depending upon the particular circumstances of the 
teaching context. 
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DOMAIN 1: Planning and Preparation 
Component lb: Demonstrating Knowledge of Students 
Elements: Knowledge of characteristics (intellectual, social and emotional) of age group, students' varied 
approaches to, students' skills and knowledge, and students' interests and cultural heritage 
Element 
Knowledge of 
Characteristics of Age 
Group 
Knowledge of Students' 
Varied Approaches to 
Learning 
Knowledge of Students' 
Skills and Knowledge 
Knowledge of Students' 
Interest and Cultural 
Heritage 
LEVEL OF PERFOR 
Unsatisfactorv I Basic d 
Teacher displays 
minimal knowledge of 
developmental 
characteristics of age 
group. 
with the different 
approaches to learning 
that students exhibit, 
such as learning styles, 
modalities and 
different 
~ ~ 
Teacher displays generally 
accurate knowledge of 
developmental 
characteristics of age group. 
1 
Teacher displays general 
I understanding of the 
different approaches to 
learning that students 
exhibit. 
knowledge bf students' 
skills and knowledge 
and does not indicate 
that such knowledge is 
valuable. 
"intelligences". 
Teacher displays little 
Teacher displays little 
knowledge of students 
interest or cultural 
heritage and does not 
indicate that such 
knowledge is valuable. 
Teacher recognizes the 
value of understanding 
students' skills and 
knowledge for the class 
only as a whole. 
Teacher recognizes the 
value of understanding 
students' interests or 
cultural heritage but 
displays this knowledge for 
the class only as a whole. 
thorough 
understanding of 
typical 
developmental 
characteristics of 
age group as well 
as exceptions to 
general patterns. 
Teacher displays 
solid 
understanding of 
the different 
approaches to 
learning that 
different students 
exhibit. 
Teacher displays 
knowledge of 
student's skills 
and knowledge 
for groups of 
students and 
recognizes the 
value of this 
knowledge. 
Teacher displays 
knowledge of the 
interests or 
cultural heritage 
of groups of 
students and 
recognizes the 
value of this 
knowledge. 
Distinguished 
Teacher displays 
knowledge of 
typical 
developmental 
characteristics of 
age group, 
exceptions to the 
patterns, and the 
extent to which 
each student 
follows patterns. 
Teacher uses, 
where appropriate, 
knowledge of 
students' varied 
approaches to 
learning in 
instructional 
planning. 
Teacher displays 
knowledge of - 
students' skills and 
knowledge for 
each student, 
including those 
with special needs. 
Teacher displays 
knowledge of the 
interests or cultural 
heritage of each 
student. 
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Domain 1: Planning and Preparation 
Component lc: Selecting Instructional Goals 
Elements: Value - Goals represent high expectation for students; and reflect important learning and 
conceptual understanding, using Board of Education approved curriculum standards and frameworks. 
Clariry - Goals are clearly stated as student learning and permit sound assessment. Suitable for Diverse 
Students - Goals reflect needs of all students in a class. Balance - Goals represent opportunities for 
different types of learning, ie. Thinking as well as knowledge and coordination or integration within or 
across disciplines. 
Element 
Value 
Clarity 
Suitability 
for Diverse 
Students 
Balance 
LEVEL OF PER1 
I Basic I Unsatisfactory 
Goals are not 
valuable and 
represent low 
expectations of no 
conceptual 
understanding for 
student. Goals do 
not reflect important 
learning. 
Goals are either not 
clear or are stated as 
student activities. 
Goals do not permit 
viable methods of 
assessment. 
Goals are not 
suitable for the 
class. 
Goals reflect only 
one type of learning 
and one discipline or 
strand. 
Goals are moderately 
valuable in either 
their expectations or 
conceptual 
understanding for 
students and in 
importance of 
learning. 
Goals are only 
moderately clear or 
include a 
combination of goals 
and activities. Some 
goals do not permit 
viable methods of 
assessment . 
Most of the goals are 
suitable for most 
students in the class. 
Goals reflect several 
types of learning but 
no effort at 
coordination or 
integration. 
FORMANCE 
Proficient 
Goals are valuable 
in their level of 
expectations, 
conceptual 
understanding and 
importance of 
learning; goals 
relate to curriculum 
frameworks and 
standards. 
Most of the goals 
are clear but may 
include a few 
activities. Most 
permit viable 
methods of 
assessment. 
All goals are 
suitable for most 
students in the 
class. 
Goals reflect 
several different 
types of learning 
and opportunities 
for integration. 
Distinguished 
Not only are the 
goals valuable, but 
teacher and student 
can also clearly 
articulate how goals 
establish high 
expectations and 
relate to curriculum 
frameworks and 
standards. 
All the goals are 
clear, written in the 
form of student 
learning and permit 
viable methods of 
assessment. 
Goals reflect student 
initiative in 
establishing 
im~ortant learning. 
Goals reflect student 
initiative in 
establishing 
important learning. 
Tully Teacher Cbntract 2004 -2007 
Page 86 
Domain 1: Planning and Preparation 
Component Id: Demonstrating knowledge of Resources 
Elements: Resources for administrators, and resources for students 
Element 
Resources 
for 
Teaching 
Resources 
for Students 
LEVEL OF PERFORMANCE 
Unsatisfactory 
Teacher is unaware 
of resources 
available through 
the school or 
district. 
Teacher is unaware 
of resources 
available to assist 
students who need 
them. 
or resources 1 resources 
available through I available 
the school or 
- 1 through the district. school or 
district. 
I 
Teacher displays ( Teacher is fully 
some awar&ess I aware of 
of resources 
available through 
the school or 
district. 
resources 
available 
through the 
school or 
district and 
knows how to I gain access for 
( students. 
Distinguished 
In addition to being 
aware of school and 
district resources, 
teacher actively 
seeks other material 
to enhance 
instruction, for 
example, from 
professional 
organization or 
through the 
community. 
In addition to being 
aware of school and 
district resources, 
teacher is aware of 
additional resources 
available through 
the community. 
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Domain 1 : Planning and Preparation 
Component le: Designing Coherent Instruction 
Elements: Learning activities, instructional materials and resources, instructional groups, lesson and unit 
resource 
Element 
Learning 
Activities 
hstructional 
Materials and 
Resources 
Instructional 
Groups 
Lesson and Unit 
Structure 
Unsatisfactorv 
Learning activities are 
not suitable to students 
or instructional goals. 
They do not follow an 
organized progression 
and do not reflect recent 
professional research. 
Materials and resources 
do not support the 
instructional goals or 
engage students in 
meaningful learning. 
Instructional groups do 
not support the 
instructional goals and 
offer no variety. 
The lesson or unit has no 
clearly defined structure 
or the structure is 
chaotic. Time 
allocations are 
unrealistic. 
Basic 
Some of the learning 
activities are suitable to 
students or instructional 
goals. Progression of 
activities in the unit is 
uneven and only some 
activities reflect recent 
professional research. 
Some of the materials 
and resources support 
the instructional goals 
and some engage 
students in meaningful 
learning. 
Instructional groups are 
inconsistent in 
suitability to the 
instructional goals and 
offer minimal variety. 
The lesson or unit has a 
recognizable structure, 
although the structure is 
not uniformly 
maintained throughout. 
Most time allocations 
are reasonable. 
activities are suitable 
to students and 
instructional goals. 
Progression of 
activities in the unit is 
fairly even, and most 
activities reflect 
recent professional 
research. 
Most materials and 
resources support the 
instructional goals and 
most engage students 
in meaningful 
learning. 
Instructional groups 
are varied as 
appropriate to the 
different instructional 
goals. 
The lesson or unit has 
a clearly defined 
structure that 
activities are 
organized around. 
Time allocations are 
reasonable. 
Distinguished 
Learning activities are 
nighly relevant to 
students and 
instructional goals. 
They progress 
zoherently, producing a 
unified whole and 
reflecting recent 
professional research. 
All materials and 
resources support the 
instructional goals and 
most engage students in 
meaningful learning. 
Instructional groups are 
varied, as appropriate to 
the different 
instructional goals. 
There is evidence of 
student choice in 
selecting different 
patterns of instructional 
groups. 
The lesson's or unit's 
structure is clear and 
allows for different 
pathways according to 
students needs. 
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Domain 1: Planning and Preparation 
Component 1 f: Assessing Student Learning 
Elements: Congruence with instructional goals, assessment forms, criteria and standards, and use for 
planning 
Congruence 
with 
Instructional 
Goals 
Assessment 
Forms 
Standards 
Use for 
Planning 
LEVEL OF PERFORMANCE 
Unsatisfactory 
Content and 
methods of 
assessment lack 
congruence with 
instructional goals. 
Assessment is based 
solely on tests, 
quizzes and papers. 
The proposed 
approach contains 
no clear criteria or 
stanaards. 
The assessment 
results affect 
planning for these 
students only 
minimally. 
Basic 
Some of the 
instructional goals 
are assessed through 
the proposed 
approach, but many 
are not. 
Assessment 
occasionally is based 
on forms that involve 
student performances 
and project work. 
Assessment criteria 
and standards have 
been developed but 
they are either not 
clear or have not 
been clearly 
communicated to 
students. 
Teacher uses 
assessment results to 
plan for the class as a 
whole. 
Proficient 
All the 
instructional goals 
are nominally 
assessed through 
the proposed plan, 
but the approach is 
more suitable to 
some goals than to 
others. 
Assessment is 
based on a variety 
of forms, ranging 
fiom exams and 
papers to student 
performances and 
group projects. 
Assessment 
criteria and 
standards are 
clear. 
Teacher uses 
assessment results 
to plan for 
individuals and 
groups of students. 
Distinguished 
The proposed 
approach to 
assessment is 
completely 
congruent with the 
instructional goals, 
both in content and 
process. 
Assessment is 
regularly based on a 
wide variety of 
forms, ranging from 
exams and papers to 
student 
performances and 
group projects with 
regular opportunities 
for student choice. 
Assessment criteria 
and standards are 
clear and have been 
clearly 
communicated to 
students. 
students are aware 
of how they are 
meeting the 
established 
standards. 
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Domain 2: The Classroom Environment 
Component 2a: Creating an Environment of Respect and Rapport 
Elements: Teacher interaction with students, and student interaction 
Element 
Teacher 
Interaction 
with 
Students 
Student 
Interaction 
LEVEL OF PERFORMANCE 
Unsatisfactory 
Teacher interaction 
with at least some 
students is negative, 
demeaning, 
sarcastic or 
inappropriate to the 
culture of the 
students. Students 
exhbit disrespect 
for teacher. 
Student interactions 
are characterized by 
conflict, sarcasm or 
put-downs. 
Basic 
Teacher- student 
interactions are 
generally appropriate 
but may reflect 
occasional 
inconsistencies, 
favoritism, or 
disregard for 
students' culture 
Students exhbit some 
respect for teacher. 
Students do not 
demonstrate negative 
behavior toward one 
another. 
Proficient 
Teacher-student 
interactions are 
friendly and 
demonstrate 
general warmth, 
caring and respect. 
~uchinteracti& 
are appropriate to 
developmental and 
cultural norms. 
Students exhibit 
respect for teacher. 
Student 
interactions are 
generally polite 
and respectful. 
Distinguished 
Teacher 
demonstrates 
genuine caring and 
respect for 
individual students. 
Students exhibit 
respect for teacher 
as an individual. 
Students 
demonstrate genuine 
caring for one 
another as 
individuals and as 
students. 
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Domain 2: The Classroom Environment 
Component 2b: Establishing a Culture for Learning 
Elements: Importance of the content, expectations for learning and achievement, and student pride in 
work 
Element 
Importance 
of the content 
for Learning 
Achievement 
Student Pride L 
in Work 
Unsatisfactory 
Teacher or student 
convey a negative 
attitude toward the 
content, suggesting 
that the content is 
not important or is 
mandated by others. 
Instructional goals 
and activities, 
interactions and the 
building 
environment convey 
only modest 
expectations for 
student 
achievement. 
Students 
demonstrate little or 
no pride in their 
work. They seem to 
be motivated by the 
desire to complete a 
task rather than do 
high-quality work. 
Basic 
Teacher 
communicates 
importance of the 
work but with little 
conviction and only 
minimal apparent 
buy-in by the 
students. 
Instructional goals 
and activities, 
interactions and the 
building 
environment convey 
inconsistent 
expectations for 
student achievement. 
Students accept the 
responsibility to "do 
good work" but 
invest little of their 
energy in the quality 
of the work. 
Proficient 
Teacher conveys 
genuine 
enthusiasm for the 
subject, and 
students 
demonstrate 
consistent 
commi&ent to its 
value. 
Instructional goals 
- 
and activities, 
interactions and 
the building 
environment 
convey high 
expectations for 
student 
achievement. 
Students accept 
teacher's 
insistence on work 
of high quality and 
demonstrate pride 
in that work. 
Distinguished 
Students 
demonstrate through 
their active 
participation, 
curiosity and 
attention to detail 
that they value the 
contents importance. 
Both students and 
teacher establish and 
maintain through 
planning of learning 
activities, 
interactions and the 
building 
environment convey 
high expectations 
for the learning of 
all students. 
Students take 
obvious pride in 
their work and 
initiate 
improvements in it, 
for example, by 
revising drafts on 
their own initiative, 
helping peers, and 
ensuring that high 
quality work is 
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Domain 2: The Classroom Environment 
Component 2c: Managing Classroom Procedures 
Elements: Management of instructional groups, management of transitions, management of materials 
and supplies, performance of non-instructional duties, and supervision of volunteers and 
Element 
Management of 
Instructional Groups 
Management of 
Transitions 
Management of 
Materials and 
Supplies 
Performance of Non- 
instructional Duties 
Supervision of 
Volunteers and 
Paraprofessionals 
LEVEL OF PERFOFWANCE 
Unsatisfactorv 
Students not working 
with the teachers are 
not productively 
engaged in learning. 
Much time is lost 
during transitions. 
Materials are 
handled inefficiently, 
resulting in loss of 
instructional time. 
Considerable 
instructional time is 
lost in performing 
non-instructional 
duties. 
Volunteers and 
paraprofessionals 
have no clearly 
defined duties or do 
nothing most of the 
time. 
Basic 
Tasks for group 
work are partially 
organized, resulting 
in some off-task 
behavior when 
teacher is involved 
with one group. 
Transitions are 
sporadically 
efficient, resulting 
in some loss of 
instructional time. 
Routines for 
handling materials 
and supplies 
function moderately 
well. 
Systems performing 
non-instructional 
duties are fairly 
efficient, resulting 
in little time lost of 
instructional time. 
Volunteers and 
paraprofessionals 
are productively 
engaged during 
portions of class 
time but require 
frequent 
supervision. 
Proficient 
Tasks for group work 
are organized, and 
groups are managed 
so most students are 
engaged at all times. 
Transitions occur 
smoothly, with little 
loss of instructional 
time. 
Routines for handling 
material and supplies 
occur smoothly, with 
little loss of 
instructional time. 
Efficient systems for 
performing non- 
instructional duties 
are in place, resulting 
in minimal loss of 
instructional time. 
Volunteers and 
paraprofessionals are 
productively and 
independently 
engaged during the 
entire class. 
Distinguished 
Groups worlung 
independently are 
productively 
engaged at all times 
with students 
assuming 
responsibility for 
productivity. 
Transitions are 
seamless, with 
student assuming 
some responsibility 
for efficient 
operation. 
Routines for 
handling materials 
and supplies are 
seamless, with 
students assuming 
some responsibility 
for efficient 
operation. 
Systems for 
performing non- 
instructional duties 
are well established, 
with students 
assuming 
considerable 
responsibility for 
efficient operation. 
Volunteers and 
paraprofessionals 
make a substantive 
contribution to the 
classroom 
environment. 
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Domain 2: The Classroom Environment 
Component 2d: Managing Student Behavior 
Elements: Expectations, monitoring student behavior, and response to student misbehavior 
Element 
Expectations 
Monitoring 
Student 
Behavior 
Response to 
Student 
Misbehavior 
Unsatisfactory 
No standards of 
conduct appear to 
have been 
established, or 
students are 
confused as to what 
the standards are. 
Student behavior is 
not monitored, and 
teacher is unaware 
of what students are 
doing. 
Teacher does not 
respond to 
misbehavior, or the 
response is 
inconsistent, overly 
repressive, or does 
not respect the 
student's dignity. 
LEVEL OF PEI 
Basic 
Standards of 
conduct appear to 
have been 
established for most 
situations, and most 
students seem to 
understand them. 
Teacher is generally 
aware of student 
behavior but may 
miss the activities 
of some students. 
Teacher attempts to 
respond to student 
misbehavior but 
with uneven results, 
or no serious 
disruptive behavior 
occurs. 
FORMANCE 
Proficient 
Standards of 
conduct are clear 
to all students. 
Teacher is alert to 
student behavior 
at all times. 
Teacher response 
to misbehavior is 
appropriate and 
successful and 
respects the 
student's dignity, 
or student 
behavior is 
generally 
appropriate. 
Standards of 
conduct are clear to 
all students and 
appear to have been 
developed with 
student 
participation. 
Monitoring by 
teacher is subtle and 
preventive. 
Students monitor 
their own and their 
peers' behavior, 
correcting one 
another respectfully. 
Teacher response to 
misbehavior is 
highly effective and 
sensitive to 
student's individual 
needs, or student 
behavior is entirely 
appropriate. 
Tully Teacher Contract 2004 -2007 
Page 93 
Domain 2: The Classroom Environment 
Component 2e: Organizing Physical Space 
Elements: Safety and arrangement of furniture, and accessibility to learning and use of physical 
resources 
Element 
Safety and 
Arrangement 
of Furniture 
Accessibility 
to Learning 
and Use of 
Physical 
Resources 
Unsatisfactorv 
The classroom is 
unsafe or the 
furnit ure 
arrangement is not 
suited to the lesson 
activities, or both. 
Teacher uses 
physical resources 
poorly, or learning 
is not accessible to 
some students. 
LEVEL OF PEI 
Basic 
The classroom is 
safe, and classroom 
furniture is adjusted 
for a lesson, or if 
necessary, a lesson 
is adjusted to the 
furniture, but with 
limited 
effectiveness. 
Teacher uses 
physical resources 
adequately, and at 
least essential 
learning is 
accessible to all 
students. 
Proficient 
The classroom is 
safe, and the 
hrniture 
arrangement is a 
resource for 
learning activities. 
Teacher uses 
physical resources 
skillfully, and all 
learning is equally 
accessible to all 
students. 
Distinguished 
The classroom is 
safe, and students 
adjust the fUmiture 
to advance their 
own purposes in 
learning. 
Both teacher and 
students use 
physical resources 
optimally, and 
teachers ensure that 
all learning is 
equally accessible 
to all students. 
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Domain 3: Instruction 
Component 3a: Communicating Clearly and Accurately 
Elements: Directions and procedures, and oral and written language 
Element 
Directions 
and 
Procedures 
Oral and 
Written 
Language 
LEVEL OF PERFORMANCE 
Unsatisfactory 
Teacher directions 
Basic 
Teacher directions 
and procedures are 
confusing to 
students. 
Proficient 
Teacher 
directions and 
procedures are 
clear to students 
and contain an 
appropriate level 
of detail. 
and procedures are 
clarified after initial 
student confusion or 
are excessively 
detailed. 
Teacher's spoken 
language is 
inaudible, or written 
language is 
illegible. Spoken or 
written language 
may contain many 
grammar and 
syntax errors. 
Vocabulary may be 
inappropriate, 
vague, or used 
incorrectly, leaving 
students confused. 
Teacher's spoken 
and written 
language is clear 
and correct. 
Vocabulary is 
appropriate to 
students' age and 
interests. 
Teacher's spoken 
language is audible, 
or written language 
is legible. Both are 
used correctly. 
Vocabulary is 
correct but limited 
or is not appropriate 
to students' ages or 
backgrounds. 
Distinguished 
Teacher directions and 
procedures are clear to 
students and anticipate 
possible student 
misunderstanding. 
Teacher's spoken and 
written language is 
correct and 
expressive, with well- 
chosen vocabulary 
that enriches the 
lesson. 
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Domain 3: Instruction 
Component 3b: Using Questioning and Discussion Techniques 
Elements: Quality of questions, discussion techniques, and student participation 
Element 
Quality of 
Questions 
Discussion 
Techniques 
Interaction between 
teacher and student 
is predominantly 
recitation style, with 
teacher mediating 
all questions and 
answers. 
LEVEL OF PERFORMANCE 
LJnsatisfactory 
Teacher's questions 
are virtually all of 
poor quality. 
Teacher attempts to 
engage students in a 
true discussion, 
with uneven results. 
Basic 
Teacher's questions 
are a combination 
of low and high 
quality. Only some 
invite a response. 
respond. 
Classroom 
interaction 
represents true 
discussion, with 
teacher stepping, 
when appropriate, 
to the side. 
Student 
Participation 
in the discussion, I engage all 
Proficient 
Most of teacher's 
questions are of 
high quality. 
Adequate time is 
available for 
students to 
Only a few students 
participate in the 
discussion. 
Teacher attempts to 
engage all students 
Teachers 
successfully 
Distinguished 
but with only 
limited success. 
Teacher's questions 
are of uniformly 
high quality, with 
adequate time for 
students to respond. 
Students formulate 
many questions. 
Students assume 
considerable 
responsibility for the 
success of the 
discussion, initiating 
topics and making 
unsolicited 
contributions. 
Students themselves 
ensure that all 
voices are heard in 
the discussion. students in the 
discussion. 
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Domain 3: Instruction 
Component 3c: Engaging Students in Learning 
Elements: Representations of content, activities and assignments, grouping of students, instructional materials and 
resources, and structure and pacing 
Element 
Representation 
of Content 
Activities and 
Assignments 
Grouping of 
Students 
Instructional 
Materials and 
Resources 
Structuring and 
Pacing 
Unsatisfactory 
Representation of 
content is 
inappropriate and 
unclear or uses poor 
examples and 
analogies. 
Activities and 
assignments are 
inappropriate for 
students in terms of 
their age or 
backgrounds. 
Students are not 
engaged mentally. 
Instructional groups 
are inappropriate to 
the students or to the 
instructional goals. 
Instructional 
materials and 
resources are 
unsuitable to the 
instructional goals or 
do not engage 
students mentally. 
The lesson has no 
clearly defined 
structure, or the 
pacing of the lesson is 
too slow or rushed, or 
both. 
Basic 
Representation of 
content is inconsistent 
in quality. Some is 
done shllfully, with 
good examples; other 
portions are difficult to 
follow. 
Some activities and 
assignments are 
appropriate to the 
students and engage 
them mentally, but 
others do not. 
Instructional groups 
are only partially 
appropriate to the 
students or only 
moderately successful 
in advancing the 
instructional goals of a 
lesson. 
Instructional materials 
and resources are 
partially suitable to the 
instructional goals or 
students' level of 
mental engagement is 
moderate. 
The lesson has a 
recognizable structure, 
although it is not 
uniformly maintained 
throughout the lesson. 
Pacing of the lesson is 
inconsistent. 
Proficient 
Representation of 
content is 
appropriate and 
links well with 
students' knowledge 
and experience. 
Most activities and 
assignments are 
appropriate to 
students. Almost all 
students are 
cognitively engaged 
in them. 
Distinguished 
Representation of content is 
appropriate and links well 
with students' knowledge and 
experience. Students 
contribute to representation of 
content. 
All students are cognitively 
engaged in the activities and 
assignments in their 
exploration of content. 
Students initiate or adapt 
activities and projects to 
enhance understanding. 
Instructional groups 
are productive and 
fully appropriate to 
the students or to the 
instructional goals 
of a lesson. 
Instructional materials and 
resources are suitable to the 
instructional goals of a 
lesson. Students take the 
initiative to influence 
instructional groups to 
advance their understanding. 
Instructional 
materials and 
resources are 
suitable to the 
instructional goals 
and engage students 
mentally. 
The lesson has a 
clearly defined 
structure around 
which the activities 
are organized. 
Instructional material and 
resources are suitable to the 
instructional goals and 
engage students mentally. 
Students initiate the choice, 
adaptation, or creation of 
materials to enhance their 
own purposes. 
The lesson's structure is 
highly coherent, allowing for 
reflection and closure as 
appropriate. Pacing of the 
lesson is appropriate for all 
students. 
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Domain 3: Instruction 
Component 3d: Providing Feedback to Students 
Elements: Quality - accurate, substantive, constructive and specific, and timelines 
Element 
Quality - 
Accurate, 
Substantive, 
Constructive and 
Specific 
Timelines 
LEVEL OF PERFORMANCE 
Unsatisfactory 
Feedback is 
either not 
provided or is of 
uniformly poor 
quality. 
Distinguished 
Feedback is consistently 
Basic 
Feedback is 
Feedback is not 
provided in a 
timely manner. 
high quality. Provision 
is made for students to 
use feedback in their 
learning. 
Proficient 
Feedback is 
inconsistent in 
quality. Some 
elements of high 
quality are present; 
others are not. 
Feedback is consistently 
provided in a timely 
manner. Students make 
prompt use of the 
feedback in their 
learning. 
consistently 
high quality. 
Feedback is 
provided in an 
inconsistent 
manner 
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Feedback is 
consistently 
provided in a 
timely manner. 
Domain 3: Instruction 
Component 3e: Demonstrating Flexibility and Responsiveness 
Elements: Lesson adjustment, response to students, and persistence 
Element 
Lesson 
Adjustment 
Response to 
Students 
Persistence 
LEVEL OF I 
Unsatisfactory I Basic 
plan, even when 1 
Teacher adheres 
rigidly to an 
instructional 
a change will 
clearly improve a 
Teacher attempts 
to adjust a lesson, 
with mixed results. 
lesson. 
Teacher ignores 
I coherence of a 
Teacher attempts 
or brushes aside 
students' 
questions or 
interests. 
to accommodate 
students' questions 
or interests. The 
effects on the 
has difficulty I responsibility for 
When a student 
learning, the I the success of all 
lesson are uneven. 
Teacher accepts 
environment for 1 strategies to use. 
teachereither 
gives up or 
blames the 
student or the 
the student's lack I 
students but has 
only a limited 
repertoire of 
instructional 
of success. 
3RFORMANCE 
Proficient I Distinrmished 
adjustment 
occurs 
Teacher makes a 
minor 
adjustment to a 
lesson, and the 
Teacher successfully 
makes a major 
adjustment to a lesson. 
smoothly. 
Teacher Teacher seizes a major 
successfully 
accommodates 
students' 
questions or 
interests. 
- - -  
approach& for I students who need help, 
opportunity to enhance 
learning, building on a 
spontaneous event. 
Teacher persists 
in seeking 
Teacher persists in 
seelung approaches for 
possessing a 1 resources f?om the 
students who 
have difficulty 
learning, 
moderate - I school. 
using an extensive 
repertoire of strategies 
and soliciting additional 
repertoire of I 
strategies. 
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Domain 4: Professional Responsibilities 
Component 4a: Reflecting on Teaching 
Elements: Accuracy, and use in future teaching 
Element 
Accuracy 
Use in Future 
Teaching 
LEVEL OF PERFORMANCE 
Unsatisfactory 
Teacher does not 
know if a lesson 
was effective or 
achieved its 
goals, or 
profoundly 
misjudges the 
success of a 
lesson. 
Teacher has no 
suggestions for 
how a lesson may 
be improved 
another time. 
Basic 
Teacher has a 
generally accurate 
impression of a 
lesson's 
effectiveness and 
the extent to which 
instructional goals 
were met. 
Teacher makes 
general 
suggestions about 
how a lesson may 
be improved. 
Proficient 
Teacher makes 
an accurate 
assessment of a 
lesson's 
effectiveness 
and the extent to 
which it 
achieved its 
goals and can 
cite general 
references to 
support the 
judgment. 
Teacher makes a 
few specific 
suggestions of 
what he may try 
another time. 
Distinguished 
Teacher makes a 
thoughtful and accurate 
assessment of a lesson's 
effectiveness and the 
extent to which it 
achieved its goals, 
citing many specific 
examples fiom the 
lesson and weighmg the 
relative strength of 
each. 
Drawing on an 
extensive repertoire of 
skills, the teacher offers 
specific alternative 
actions, complete with 
probable successes of 
different approaches. 
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Domain 4: Professional Responsibilities 
Component 4b: Maintaining Accurate Records 
Elements: Student completion of assignments, student progress in learning, and non-instructional 
records 
Element 
Student 
Completion of 
Assignments 
Student Progress 
in Learning 
Non- 
instructional 
Records 
Unsatisfactorv 
Teacher's system 
for maintaining 
information on 
student 
completion of 
assignments is in 
disarray. 
Teacher has no 
system for 
maintaining 
information on 
student progress 
in learning, or the 
system is in 
disarrav. 
Teacher's records 
for non- 
instructional 
activities are in 
disarray, 
resulting in errors 
and confusion. 
LEVEL OF I 
Basic 
Teacher's system 
for maintaining 
information on 
student completion 
of assignments is 
rudimentary and 
partially effective. 
Teacher's system 
for maintaining 
information on 
student progress in 
learning is 
rudimentary and 
partially effective. 
Teacher's records 
for non- 
instructional 
activities are 
adequate, but they 
require frequent 
monitoring to 
avoid error. 
XFORMANCE 
Proficient Distinguished 
system for maintaining information 
student effective. 
completion of 
assignments is 
fully effective. 
Teacher's Teacher's system for 
system for maintaining information 
maintaining on student progress in 
information on learning is fully 
student progress effective. 
is effective. 
Teacher's Teacher's system for 
system for maintaining information 
maintaining on non-instructional 
information on activities is highly 
non- effective. 
instructional 
activities is fully 
effective. 
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Domain 4: Professional Responsibilities 
Component 4c: Communicating with Families 
Elements: Information about the instructional program, individual students, and engagement of families 
in the instructional program. 
Engagement of 
Families in the 
Instructional 
Program 
Element 
Information 
About the 
Instructional 
Program 
Information 
About Individual 
Students 
LEVEL OF PERFORMANCE 
- Unsatisfactory 
Teacher provides 
little information 
about the 
instructional 
program to 
families. 
Teacher provides 
minimal 
information to 
parents and does 
not respond or 
responds 
insensitively to 
parent concerns 
about students. 
Teacher makes 
no attempt to 
engage families 
in the 
instructional 
program, or such 
attempts are 
inappropriate. 
Basic 
Teacher 
participates in the 
school's activities 
for parent 
communication 
but offers little 
additional 
information. 
Teacher adheres to 
the school's 
required 
procedures for 
communicating to 
parents. 
Responses to 
parent concerns 
are minimal. 
Teacher makes 
modest and 
inconsistently 
successful 
attempts to engage 
families in the 
instructional 
program. 
Proficient 
Teacher 
provides 
frequent 
information to 
parents, as 
appropriate, 
about the 
instructional 
program. 
Teacher 
communicates 
with parents 
about students' 
progress on a 
regular basis 
and is available 
as needed to 
respond to 
parent concerns. 
Teacher's 
efforts to engage 
families in the 
instructional 
program are 
frequent and 
successful. 
Distinguished 
Teacher provides 
frequent information to 
parents, as appropriate, 
about the instructional 
program. Students 
participate in preparing 
materials for their 
families. 
Teacher provides 
information to parents 
frequently on both 
positive and negative 
aspects of student 
progress. Responses to 
parent concerns are 
handled with great 
sensitivity. 
Teacher's efforts to 
engage families in the 
instructional program 
are frequent and 
successful. Students 
contribute ideas for 
projects that will be 
enhanced by family 
participation. 
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Domain 4: Professional Responsibilities 
Component 4d: Contributing to the School and District 
Elements: Relationships with colleagues, service to the school, and participation in school and district 
projects 
Element 
Relationships 
with Colleagues 
Service to the 
School 
Participation in 
School and 
District Projects 
LEVEL OF PERFORMANCE 
Unsatisfactory 
Teacher's 
relationships with 
colleagues are 
negative or self- 
serving. 
Teacher avoids 
becoming 
involved in 
school events. 
Teacher avoids 
becoming 
involved in 
school and 
district projects. 
Basic 
Teacher maintains 
cordial 
relationships with 
colleagues to 
fulfill the duties 
that the school or 
district requires. 
Teacher 
participates in 
school events 
when specifically 
asked. 
Teacher 
participates in 
school and district 
projects when 
specifically asked. 
Proficient 
Support and 
cooperation 
characterize 
relationships 
with colleagues. 
Teacher 
volunteers to 
participate in 
school events, 
making a 
substantial 
contribution. 
Teacher 
volunteers to 
participate in 
school and 
district projects, 
making a 
substantial 
contribution. 
Distinguished 
Support and 
cooperation characterize 
relationships with 
colleagues. Teacher 
takes initiative in 
assuming leadership 
among the faculty. 
Teacher volunteers to 
participate in school 
events, making a 
substantial contribution 
and assumes a 
leadership role in at 
least some aspect of 
school life. 
Teacher volunteers to 
participate in school and 
district projects, making 
a substantial 
contribution and 
assumes a leadership 
role in a major project 
or district ~roiect. 
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Domain 4: Professional Responsibilities 
Component 4e: Growing and Developing Professionally 
Elements: Enhancement of content knowledge and pedagogical skill, and service to the profession 
Element 
Enhancement of 
Content 
Knowledge and 
Pedagogical skill 
Service to the 
Profession 
Teacher engages 
in no professional 
development 
activities to 
enhance 
knowledge or 
skill. 
Teacher makes 
no effort to share 
knowledge with 
others or to 
assume 
professional 
responsibilities. 
Teacher 
participates in 
professional 
activities to a 
limited extent 
when they are 
convenient. 
LEVEL OF PERFORMANCE 
Teacher seeks 
out 
opportunities for 
professional 
development to 
enhance content 
knowledge and 
pedagogical 
skill. 
Basic Proficient Distinrmished 
Teacher finds 
limited ways to 
contribute to the 
profession. 
Teacher seeks out 
opportunities for 
professional 
development and makes 
a systematic attempt to 
conduct action research 
in the classroom. 
Teacher 
participates 
actively in 
assisting other 
educators. 
Teacher initiates 
important activities to 
contribute to the 
profession, such as 
mentoring new teachers, 
writing articles for 
publication, and making 
presentations. 
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Domain 4: Professional Responsibilities 
Component 4f: Showing Professionalism 
Elements: Service to students, advocacy, and decision making 
Element 
Service to 
Students 
Advocacy 
Decision Making 
LEVEL OF I 
Unsatisfactorv 1 Basic 
Teacher is not 
alert to students' 
needs. 
Teacher's attempts 
to serve students 
are inconsistent. 
Teacher 
contributes to 
school practices 
that result in 
some students 
being ill served 
by the school. 
Teacher does not 
knowingly 
contribute to some 
students being ill 
served by the 
school. 
Teacher makes 
decisions based 
on self-serving 
interests. 
Teacher's 
decisions are 
based on limited 
though genuinely 
professional 
considerations. 
Teacher is 
moderately 
active in serving 
students. 
3RFORMANCE 
Teacher is highly 
proactive in serving 
students, seeking out 
resources when 
necessarv. 
Proficient Distinmished 
Teacher 
maintains an 
open mind and 
participates in 
team or 
departmental 
decision 
making. 
Teacher works 
within the 
context of a 
particular team 
or department to 
ensure that all 
students receive 
a fair 
opportunity to 
succeed. 
Teacher takes a 
leadership role in team 
or departmental 
decision making and 
helps ensure that such 
decisions are based on 
the highest professional 
standards. 
Teacher makes a 
particular effort to 
challenge negative 
attitudes and helps 
ensure that all students, 
particularly those 
traditionally 
underserved, are 
honored in the school. 
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Teaching Assistant 
Forms 
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Tully Central Schools 
Summative Evaluation 
Teaching Assistant 
Name: Date: 
1. Knowledge of students (instructional needs, behavior, JEP) 
2. Rapport with students 
3. Interactions with Faculty 
4. Adaptability 1 Flexibility 
Other comments: 
Teaching Assistant Signature: Date: - 
Administrator Signature: Date: 
Note: Your signature denotes that you have received a copy of this report but it does not necessarily 
indicate agreement. If you disagree with any portion, please state your concern in writing. 
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DURATION OF AGREEMENT 
This agreement shall be effective July 1,  2004 and expire June 30,2007. 
ENTRAL SCH 
(L.S.) 
TULLY TEACHERS' ASSOCIATION 
President 
Dated this 1st day of July, 2004 

